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TheAnnual Fire Safety Report (AFSR)for the University of Maryland, College Park contains fire safety
information about oitampus student housing including fire statistics, fire safety systems, fire drills, fire sgfety
rules, evacuation procedures, fire safety educanhtraining policies, fire reporting procedures and plans
future fire safety improvementshe AFSR is available dine atessr.umd.eduf/fire/report Individual printed
copies of the ASRmay be regested through the mail or in person from the University of Maryland
Department of Environmental Safety, Sustainability and Risk, Seneca BuildingP4wfiéc Street, Suite

0103, College Park, Maryland 20742 or by calling.30%3960.


http://www.essr.umd.edu/fire/report/

Working Together for a Safe Campus

This report is a part of the effort to] e
endeavor is effective and complies with d&anne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics AChe Clery Agt We hope you will read the report
carefully and use the information to help foster a safe environment for you and for othirs
within our community. Reviewing the information outlined in this report will increase ygur
awareness, which will promote future actio

The University of Maryland community is comprised of approximately 60,000 students, faculty,
staff, and visitors, contained within 2.5 square miles, housed in approximately 330 buildings. The University of Marylan
Police Department (UMPD) isommitted to safeguarding the academic and cultural experiences for the University @f
Maryland community. The mission of the University of Maryland Department of Public Safety is to serve the univdrsity
community, to protect life and property, and to uphtile law, all within a supportive, respectful, and inclusive
environment. Our values include professionalism, impartiality, empathy, and accountability. We are committed to fihe
concept of community policing and work collaboratively to nurture partnerstigmgthen trust, and enrich quality of
life.

Throughout 2023, UMPD provided continuous coverage and support to our campus community and beyond. We
responded to over 140,000 calls for service, which include: responding to emergency-antergency dbs, initiating

traffic stops, conducting building checks, responding to vehicle and building lockouts, investigating traffic collisio S and
providing safety escorts. UMPD conducted numerous safety awareness campaigns outlining personal/campus sety
measues, community resources, detailing whom to contact during a crisis, and where to find emergency informatipn.

As you review the Annual Security Report (ASR), please keep in mind that our community has several options fo
reporting incidents that fall undére Clery Act Incidents can be reported to police, other Campus Security Authoriti€ ;
(CSAs), and/or confidential resources. Therefore, not all cases that are reported in the ASR were criminally investigate

by law enforcement.

In 2023 we experiencedamc r ease i n sexual assault reports that fJap
reporting mechanisms through the Office of Civil Rights and Sexual Misconduct (OCRSM) and Campus Advocatés
Respond and Educate (CARE) to Stop Violence Offitese improved reporting mechanisms, which include optiongjof
remaining anonymous or not having to report the incident directly to law enforcement, make it easier and more
comfortable for some survivors to come forward. Moreover, OCRSM and CARE havédtadeuf support services
including the availability of counseling and confidential advocacy, education and outreach, which have increased firust
within the university community in reporting allegations of sexual assault or sexual misconduct incidents.
TheUniversity of Maryland is committed to conducting awareness and prevention campaigns which include educgtiona
programming. Th&aise Your Voicgrogram is a universityide sexual assault prevention ancaaeness campaign thg
seeks to empower students to question norms that enable sexual violence and to acknowledge that we can all m
choices to create a healthier community.

ke

In 2023, there was a notable increase in hate crime incidents reportedindvérsity. The ongoing conflict in the Middlé
East following the Octoberattack has impacted our community, notably accounting for 50% of the hate crime
statistics, reported following Octobef.7The university has a Bias Incident Support ServiBé8g) unit within the
Office of Diversity & Inclusion that provides trauma informed care to assist with services and resources available.

Micromobility continues to be a popular mode of transportation for our community. In the summer of 2024, the
Departmat of Transportation Services mandatesceoter and-®icycle registrants complete a safety and education
training in order to register micromobility vehicles on campus. With an increase in micromobility vehicles and ridefship
in 2023, the campus experead a noticeable increase in Motor Vehicle Thefts. Out of the 141 Motor Vehicle Theft
reported in 2023, there were 88@ooters, 20 sedans (18 of which were Kia or Hyundai models), 12 golf carts, nine
motor scooters, severbkes, and five motorcycles.


https://umd.edu/raise-your-voice

Liquor law violations saw a marked (65%) decrease over the-yleggereporting period as educational programs focug|on
the harmful effects of binge drinking and alcohol consumption. Additionally, we partner with Student Affairs to proyide
substance freevents such as Buitd-Terp, which is part of th&erps After Darkprogramming.

We continue to actively engage with the university community in an effort to foster trust and collaboration to enh fce
campus sety and promote a sense of belonging among students, faculty, andexdafy.the Terp t he Uni vgr s
Comfort Dog @teddytheterp provides our community members opportunities tetiess by apgaring at various

campus events. Other engagements are Coffee with a Cop and Ice Cream $mealemmunity events with no

agenda, just the opportunity to get to know UMPD.

We are involved in campus committees and events, such as the UMPD/DepartResitlent Life Leadership Team, the
Student Government AssociatiorStudent Advisory Committee (SAC), First Look Fair, DEA Drug Take Back Day aipd
more. We continue to engage our neighboring communjt\
College Park, and Shop with a CQ¥hich brings local community members, PGPD and UMPD together in open
dialogue. We further serve the broader community through initiatives and events in support of Special Olympics
Maryland, Concerns of Police Survivorsdaam Scarf Tree, just to name a few.

During 2023, we introduced the Citizens Police Academy, where members of the community learned about variofis
aspects of our department in a simulated academy setting. The goal of the Citizens Police Academy is to build
relationships across the campus and within our community. In Spring of 2024, UMPD partnered with the Departnent of
Sociology to create the courBedging Perspectives: Critical Conversations Between Students and Poldgis a

university curriculum crated by the International Association of Chiefs of Police to enhance commolidg

engagement.

We have no greater priority than the safety of our students, faculty, staff and visitors to our campus, and a truly sdfe
campus is achieved through the caapien of everyone.

Be safe.

S MRS

Chief of PoliceDirector of Public Safety = %
University of Maryland Police Department POLICE o=
S ——" (e

COLLEGE PARK



https://terpsafterdark.umd.edu/
https://www.instagram.com/teddytheterp/
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POLICIES * PROGRAMS * SERVICES

University policies, programs and services are designed to provide a basis for a safer envandraena

standard of conduciyhichis most conducive to a safe campliseir effectiveness is dependent upon the
coordinated efforts of theniversity of Maryland (UMD)community.The following is a brief description of
university policies, programs and services affecting carsptety and securityn most cases, a more detaileo
publication isavailable.If more information about a policy is desired, please consult the referenced publiciation
or departmentAdditional informationis also availablatumd.edu

REPORTING CRIMES
All crimesshould be reported immediately to the law enforcement agency that has jurisdiction.

On Campus
Crimes committed onampusor on UMD propertyshould be reported immediately tioe University
of MarylandPoliceDepartment (UMPD)For police oremergency medicaervicedEMS)
assistance on campuntactUMPD:

Emergency Line (Voice/TDD):9110r 3014053333(x5-3333
Emergency(from mobile device)#3333(VerizonWirelessandAT&T)
Non-emergency Line: 3014053555 or x53555

Off Campus
Crimes committed oftampus should be reported immediately to the lpohte department that has
msemgs® jUrisdiction. ThePrince Georgés County Police Departmen{PGPD) is the primary law
fi" enforcement agency in the county and has primary responsibility foityhe College Park. In the

‘Smee® event you need police or EMS assistancecaffipus, contact:

Emergencies:911
Non-emergency Line:3013521200

For information about of€ampus police services, visinpd.umd.edu/services

UNIVERSITY OF MARYLAND POLICE DEPARTMENT
3014053333// 911 // umpd.umd.edu

UMPD is internationally accreditezhd the primary law enforcement agent \

for the University of MarylandOur mission is to serve the university

community, to protect life and property, and to upholddke all within a supportive,

respectful and inclusive environment. Our values include professionalism, impartiality,
empathyand accountability. We are committed to the concept of community policing and work collaborafively
to nurturepartnerships, strengthen trust, and enrich qualitifeofUMPD provides integrated safety and

security services to the community and is compriséddwfbureausPolice Servicednformational

Services/Community OutreacBupport Serviceand TechnicabServices UMPD was successfully reaccreditef
in November 2021.

UMPD headquarters is locatén the Pocomoke Building007), 7569 Baltimore Avenue College Park, MD

207426011 UMPD is open 24 hours a day, seven days a week, including weekends, haitthgemester
breaks.


https://www.umd.edu/
http://www.umpd.umd.edu/services/
http://www.umpd.umd.edu/

LAW ENFORCEMENT AUTHORITY

UMPD has an authorized strengthldi4 sworn police officerswho areempowered by state law to make arregts
(Education Art. 13601; and Title 2, Criminal Procedure Artickennotated Code of M) investigate crimes

and carry firearmslThe property that constitutes tbaiversity of MarylandCollege Park campus is, by law

the primary jurisditon of UMPD.

Crimes and suspicious activity should be reported immediately and directly to UMRD@t301.405.333
You may also contact UMPD via the UMD Guardian.app
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Concurrent Jurisdiction

(RPPD). The agreement with PGPDbofficially calll e
Responsibilitee bgi ves university police officentrecitesiaf i gdi
Coll ege Park and Adel phi. The agreement with PP
university police officers the ability to take law enforcement action in areas surrounding university prop ty,
within the Town of Riverd& Park. The agreement also alldRBPDthe same reciprocity on university ownefl
properties.

Both agreements are governed by Sectio®@B(b)(2)(ii) of the Education ricle of theAnnotated Code of
Maryland UMPD, PGPDand RPPD have a mutual working relationship, sharing criminal information
(including the monitoring and recording of criminal activity by students atcaampus locations of student

organizations officily recognized by the institution, including student organizations withaaompus housing
facilities) and providing assistance and expertise to each other, as needed.
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UMPD also participatein a numbeof regional Task Forceshich include:

& The United States Secret Servicdlational Capital Region Cyber FraudTask Force(NCRCFTF):
Thegoal of thNCRCFTF is to protect the nationds fi i nc
for the American people to conduct financial transactions. Theanie§the NCRCFTF is to detect,

indudry, and academia. The strategically located CTFs combat cybercrime through prevention, detecfion,
mitigation, and investigation.

g The Maryland Internet Crimes Against Children Task Force (MDICAC) with M aryland State

Police: The mission of MDICAC is to increase the effectiveness and efficiency of investigations and
prosecutions of internet crimes against children offenses, and to increase the public awareness and
prevention of these offenses. The objectives are to (1) Indileagevestigative capabilities of Maryland la
enforcement officers in detection, investigation, and apprehension of offenders; (2) Conduct proactive and
reactive ICAC investigations; (3) Increase the number of ICAC offenses being prosecutedtagtie
Maryland; (4) Create mukagency task force response to ICAC offenses; anbévelop and deliver ICAC
public awareness and prevention programs.

& The FBI Cross Border Task ForceViolent Crime: The mission of the Cross Border Task Force is to
idenify and target for prosecution individuals and criminal enterprise groups responsible for violationg|of
state and/or federal law, such as violent crimes occurring in a public place, mass killings, carjacking,
robbery, kidnapping and firearms violationsyasl as pursue dangerous fugitives where there is or mayjpe a
federal investigative interest. The Cross Border Task Force will enhance the effectiveness of
federal/state/local law enforcement resources throughowmelidinated investigations seeking thesin

effective investigative/prosecutive avenues by which to convict and incarcerate dangerous offenders,

OFFICE OF THE CHIEF

UMPD6 6ffice of the Chief is responsible for the following functioagencyleadershipbudgetandfinancial
services projectand gantmanagemeniplanningandresearchinternalaffairs coordination public
information andClery Actcompliane.

PoOLICE SERVICES BUREAU
The Police ServicesBureau is the operational core of the departmenipaoades police services 24 hours a
day,sevendays a weekThese services include:



Emergency response to crimes in progress and tthligateningncidents Dial 911/301405.3333
Foot patrol, patrol with marked and uarked police cars, motorcycles, alternative vehj@ad bicycles
Crime and incident reporting, which provides data to other campus organizaticstateted Maryland

and the Bl

Escorts by uniformed police officers

Explosive Detection KO

Teddy the TerpUniversity Comfort Dog

Safe Terplrade Zonednline purchase exchangeea)
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Explosive Detection k9 Unit
The Explosives Detection-B Unitwas established in 2012 aadables UMPD to better

detect, deterand respond to reports of criminal and terrorist activity on university prop
and the surrounding area. All UMRigrsonborneexplosivedeectiondogs ae trained to
detect explosives by traditional scanning;letid and persehorne scans. They will providé
these capabilities when responding to calls for suspicdpusattended packages, for
random checks of areaand for special events.




Teddy the Terpi UMD Comfort Dog

In 2021,UMPD
started a Comfort Dog
program.The function
of the Comfort Dog is
to provide interaction
during final examsand
campus eventss well
asto reduce anxiety
and increase communication between the
victim/witness and investigators. The Comfort
Dog will also provide comfort to people during
times of crisis, and provide aid and comfort to
individuals, groups and communities impacted by tragedy or traumatic events. The Comfort Dog is a alual
tool in fostering dialog and communications between the police department and the community we se e,

meetings, events or other functions. You can submit yaqueast by emailingeddytheterp@umpd.umd.edu
You can also follow Teddy on Instagram@teddytheterp
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mailto:teddytheterp@umpd.umd.edu
https://www.instagram.com/teddytheterp/

INFORMATION SERVICES/COMMUNITY OUTREACH BUREAU

TheInformationServices/Community Outreaddureau (ISCOB) is responsible for all investigativections
within UMPDG6s primary jurisdiction, as well asj t
recordsISCOB is responsible for the following functions:
g Criminal Investigations
= Threat Assessment Program
Information Analysis Unit
Special Event®©perations and Auxiliary Services

= VIP/Executive Protection

= Crime Prevention Services

= Victim/WitnessAssistanceéCoordination
= Records Management

Criminal Investigations Unit

The Criminal Investigations Unit (CIU) is the primary @stigative unit for the agencyhe unit conducts

criminal investigation®f violations of Maryland state laandadministrative investigatiorsf UMD policies

These violations @curon university property or with its statutory jurisdictionCrimes are analyzed for

solvability factors evidence recovered, trengsn d t he <cr i micn glad & eamar aat mo:
Investigators in this unit have received training in basic and advanced criminal investigative techniques,jcrime
scene reconstruction, blood spatter analysislemge collection, interview and interrogation (to incltrdeima
informedinterviewtechniques)and computer forensics. Its members serve on multiple federal and state task
forces.CIU plans and executes crime reduction and deterrence operations basedmpanalysis,
investigationand intelligenceandis also responsible for dignitary protectioruaiversity events woikg

closely with federal, statand local partners.

Threat Assessment Program

UMPD has an active, ongoinghfeat AssessmeRrogram (TAP)in which trained personneivestigate as
threatassessmentfficers. These officeraissistuniformed patrobfficersand theuniversity in assessing threats
Cases may include workplace violence asament, stalkinglisruptionstotheni ver si t yds educ
business functiongind/or other powebbased personal violend@fficers useassessment strategtesensure

fairness, consistency, and thoroughness in aighlowstakematters The goalof TAP is to reduce fear,

provide victim support serviceand take action to stop violence before it occurs.

Information AnalysisUnit

The Information Analysis Unit (IAU) was created in 2010 to provide strategic, operafodahdministrative
law enforcement analysis to support UMPD andpartners on campus, in the College Park community, ang
throughout MarylandThe analysts in the unit work to facilitate information sharing between other regionag
agencies and thetg of College Parko address various challenges of the campus community.

IAU continuously maintains and evaluates training objectives and professional standards for UMPD law
enforcement analysts and solicits feedback on products to improve individually atebas. Analysts within
IAU are responsible for:

§ Preparing regulamperational and strategic intelligence reports for police officer and commander

situational awareness

§ Providing regular analysis and statistical reports of crime, disaddrother indents

§ Responding to internal requests for analysis and information
Collaborating with campus, city, coungnd state agencies to share necessary safety and security
information

10



COMMUNITY OUTREACH

The UMPD Community Outreach Unit (COU) operates parallel to the Crime Preventioandrigcuses on
crime prevention, personal safeynd security awareness programs that are tailored to meet the needs of |
students, facultyand staff who live and wk within our communityUMPD also makes independent efforts tp
reduce the opportunity for crimes to occur through efforts to incorporate Crime Previdnboigh
Environmental Design (CPTEDErime prevention programs are regularly available and mayHszlated by
calling 3014057032 Programs and events offered by Ciddlude:

MD

E Active threat presentations

& Homeland security education

E Alcohol and other drug education

EUMPD Comfort Dog 0

e Maryland Collaborativéo Reduce Colleg
Drinking and Related Problems

E Building and office security surveys

g Safety andsecurity presentations

& Public education

E Risk rediction

E Sexual assault awareness

E Theft prevention programs

e STOPTag program

E Walk Smart College Park

E Coffee with a Cop

E Lights On!

E College Park Dream Team Youth Clinic
and Basketball Game

themselves are provided bgguest to students who live @aimpusThe Gmmunity Outreaclynit hastwo
locations: the Graduate Hills Community Services Office, suppbstedbuthern Managemerind UMPD.
COU can be contactedirectly at 3014057032




Auxiliary Services
Auxiliary Services employs numerossidentpolice aides (SPAs) who perform a variety of
tasks in support of UMPD, including:

E Special event security and contract security at locations throughout campus
= Vehicle andfoot patrols
Patrol ofparking gaages and parking lots
Esmrts anywhere on campus
POLICE AUXILIARY = Construction watches throughout campus
COLLEGE PARK . .
= Nightly operation of gatehouses at the entrances to campus

VER
S OFS/’ F
MARYLAND

SPAs are noisworn, unarmed student employees who wiaktime for the departmenthey are provided
training and equipment, and act as additional eyes and ears for UMPD.

SUPPORT SERVICES BUREAU

The SupportServices Burea(SSB) of UMPDintegrates many technology initiatives to bring about a greate
sense of safety and security to the camB&Bis responsible for the following functions:

£ Accreditation

E Management of the Univeity of Maryland
Police Academy s

E All police and public safety training, including |\,
entrancdevel police acaemy training,
firearms trainingand police irservice training

g Police officer recruitinghiring, and background |_-_\
investigations

E Resaurce and promotionahanagement

g Critical incidentstressmanagement
coordination

E Fleetmanagement o

E Logistics Unit, including storage, control, and S
retrieval of property (lost & found), evidence
and agency equipment

& Emergency Communations Center (911
Center)

E Security Operations Center




SECURITY OPERATIONS CENTER /VIDEO SECURITY SYSTEMS
To enhance proactive police patrols on and around the campus, the Security
Operations Center (SOC) operatesihe i ver si t yo6s Vv iLideaa |s e
recorded video fronover 1,200 video cameras are strategically placed on campus
andare actively monitored bgecurity monitorsAll cameras, which are monitoref

and recorded 24/7, are located in public aré#sle the majorityof cameras are i

exterior locations, a number are installed in interior sp&besnples of locations
covered by the universityodés video Bec
Trail, and Mowatt Lane Parking Garages; McKeldin and Hornbake Miads; t
Courtyards at UMD, Graduate Hil& GraduateGardens Apartmestand many

parking lots, campus walkwayasnd interior locations in academic and

Terps Protecting Terps . . .
i & Rk administrative buildings.

Security monitorprovide proactive and reactive services designed to both prenmere and respond to crime
that has already occurred. On the proactive side, security monitors conduct video patrols, manipulating game
searching for suspicious activities. If anything unusual is identified, they notifyntieeg€ncy ’

Communications Gger (ECC) and patrol officers are dispatched to address the issue. On the reactive side

security monitors use video cameras to respond to calls and assist officers dispatched by the ECC. The alsc
review recorded video in response to requests from déficgestigating crimes or other incidents. Recordec
video enables officers to investigate leads and may also be used as evidence to help prosecute cases ifi cou
Based on a combination of proactive and reactive services, many crimes are prevented/ ancestarare

made. In addition to theuideo security systemesponsibilities, security monitors also monitor fire alarm

systems in the academic, administrateed residential buildings.

PREFERRED PATHS OF TRAVEL

Rhode Island Avenyand Calvert Road oiné east side of Baltimore Avenue. These streets include increag
lighting, landscape modifications, and the addition of Blue Light Emergency Phones and video security
cameras. These enhancements make these streets the preferred path of travel wheveivelanghe UMD
campus and the College Park Metro Station. For additional information, including maps, safatydtips
important phone numbers, visinpd.umd.edu/services/preferred_ peitim.



http://www.umpd.umd.edu/services/preferred_path.cfm

BLUE LIGHT EMERGENCY PHONES

More than 300 Public Emergency Response Telephones are installed throughout the campus in both inferior
exterior locations. In the event of an emergency, simply activating one of the phones will immediately ndtify
personnel in the UMPD ECC of the callerds | ocalti
ECC personnel will dispatch police to the phonjeb
encased within a tall blue freestand g p ol e and are mar ked AEMer genjcy
overhead, making their locations easier to find. Individuals may contact UMPD directly and without charfje by
activating these phones.

SOUNDTHINKING

SoundThinking(formerly ShotSpotterelps police departments transform their practices from reactive to
proactive by eliminating the reliance on delayed zestly underreported 911 callsprovides reatime alerts

to notify local police of precisely when and where incidents occur so that officers can respond to the scgne
faster, recover evidence, interview witnessesl ensure timely medical attention for any gunshot victims. :
SoundThinkingechnology uses a series of small audio sensors deployed highaafiight posts and
buildings. When a gunshot occurs, the sensors work instantly to triangulate thesdpimpoint the number

of shots firedand the location. Trainedb8ndThinkingacoustic experts are on duty 24/7 to review and qualif)
all gunfireincidents and alert local law enforcement

EMERGENCY COMMUNICATIONS CENTER

The Emergency Communications CenteJE) operates 24 hours a dagvendays

a week.The ECC is staffed bgolice communication®peratorPCOs)who are
responsible for answi@g emergency and neemergency calls for service,

dispatching all calls for service, initiating fire department responses, and monitdring
campus alarm systems, as well as working the customer servicd@€3k are
certifiedin Emergency MedicdDispatch and Law Enforcement Emergency Medigal
Care and the use of the National Crime Information Center.

ABBREVIATED DIALING SYSTEM

UMPD, in partnership with Verizon Wireleasd
AT&T , offers an ebbreviated dialing capability for
community members o need to contact the
department from a mobile device during an
emergency on or near the campBig.dialing#3333
from a mobile phone with service provided by
Verizon Wirelesor AT&T while on or near the
campus, individuals will be routed directly to URP
ECC. Community members in need of emergency
assistance for enampus incidents may dial 911 fro
their mobile phones, though those caflayfirst be
routed to the Prince Gebk S , - f
Communications Center, |l eading to potenti al dell a
forwarded to UMPD ECC. With the abbreviated dialing capability, however, callers wh38@Bfrom their
mobile phones with service provided by Verizon Wirekass AT&T will be routed directly to the UMPD

ECC. This capability can save seconds when seconds really count.




TECHNICAL SERVICES BUREAU

TheTechnicalServices Bureau is comprisetitavo units: Information Technology Unit (IT) and the Building

Security Services Unit (BSSyhe IT Unit is composed of civilian staff who serve the department and campus
with the following functionsTechnology Support, Systems Administration, Securitynidstration,

Programming, Geographical Information Systems & Mapping, and Database Adminisirhgea.employees
are responsible for the following critical systems:

g Campus 911 Systeand Automated Location Information (ALI)
e Computer Aided Dispatching (CAD) System

& PoliceRecords Management System

E Lenel OnGuard Door Access System

Management and Support

E Alarm Management Systems Support
£ UMD Alerts and Early Warnin@ystems
e UMD Guardian Safety App Support

£ Automated License Plate Recognition

(ALPR)System Support

£ Body Worn Camera Program
& PatrolVehicle Cameras and Mobile

Computer Systems

E Police Training Classrooms

E Internal Business Management Systems
E Fingerprinting Systems Support

£ Radiation Monitoring Systems Support

E GIS & MappingSolutions

TheBSSUnit is tasked with managingthm i ver si tyés security systems (

employs electronic technicians,

locksmiths, and support personnel who hardhsitre installation, and

maintenance of all neresidential security systems across campus. Services and equipment managed byjthe
include electronic access control, intrusion detection, security cameras, intercoms, door hardware, and key

systemsAs technology evolves,

our BSS staff research innovative ways to help continue to keep our cafpus

safe. They proactively look for solutions that meet the-evetving needs of our campus community.

RAVE GUARDIAN CAMPUS SAFETY APP

T_)wnload the UMD

with your Ul\l]) ['m: 111

Textlng a tip will also provide our ECC personnel with profile mformatlon asavell t he 0 I

UMPD proudly promotes UMD Guardian,naobile campus safety

application (app) available to all students, facudiyd staff. The UMD

Guardian app for Apple and Android smartphones is designed to allow Users
quick and easy contact with UMPD, and has additioretiires for

increasing safety on campugsing UMD Guardian, users camitiate a

safety timer sessioplace gpanic (emergency) call to UMPDr text a tip to
UMPD. The timer session feature allows the user to selaguardiam from

his or her contactiést (or select UMPD as their guardiaithe personal
guardian wi || be able to monitorjyt
campus. If the timer session ends without the user deactivating it, the
guardian will be notified. During a panic call ses, UMPD Emergency
Communications CentQECC) personnel (911 dispatchers) will receive th
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UMD Guardian is a camptspecific version of the Rave Guardian app available e\fiple and Google Play
stores All UMD students, facultyand staff are encouraged to download and install Rave Guardianu§arse
have downloaded the app, registeth anUMD email account to use the camgpecific UMD Guardian

app.

To install UMD Guardian, visit Apple or Google Play st@earch for Rave Guardiamd follow the steps
below:
§ Download and install Rave Guardian device
§ Ensure location and notifications are enabled
§ Follow registration procedure
o Mobile device number
o UMD issued email address (@umd.edu; @terpmail.umd.edu; @mail.umd.edu)
o This is necessary to install the UMdpecific version of the app
o Setup Sma#ll account
A Decide what information you wish to provide t&XHl operator during an emergency
(health, special needs, family contaets,)
§ Signin
§ Read about the UMD Guardian (Rave Guardian) app features

OnceUMD Guardian is installedjserscan set up personal guardians using the Guardians button on the njain
page of the app.

EMERGENCY RESPONSEPROCEDURESAND EMERGENCY MANAGEMENT

In the event of a significant emergency or dangerous situation involving ardiatenthreat to the health or
safety of members of theNdD community UMPD will notify the campus community

Thehighestrankingagency supervisor agtends tasked with determining, on a cdsecase basis, whether a
situation exists thakequires an emergency notificatidrhis determination is based on such factors as the sige,
scopeand seriousness of the incident, anddbetinuingthreat to life, health or safety of the communitiat
supervisor will then contach¢ highestrankingpolice officialwho has the authority to issue alerts as
appropriatedetermining the content of the notificatitiased on thé&cts anctircumstancesAll segments of

the campus community are alerted with the appropriate warNwtificationstake intoaccount the safety of

the community andre sent without delay, unleissuing a notification willin the professional judgment of
UMPD, compromiseefforts to assist a victim or to contain, respondtmtherwise mitigate the emergency.
Follow-up information will be issued thereafter.

TheUMD Emergency Operations Plan (EQRyitten by the Office of Emergency Management and Busine S
Continuity,identifiestheun i ver si t yds e mer g e nangrespohsa policieniagd proceduges.
The plan als@addresses theay in which campus departments and university leadership work together to
efficiently respond to significant incidenfublic Safety officials andniversityadministrators use the EOP to

address emergencies and critical ieait thaeffect campus.




UMD EMERGENCY NOTIFICATION SYSTEMS

TheUMD community benefits frold MP DG multi-tiered approach to emergency notificatiombereby
notifications of emergencies or incidents are provided through a number of techndJogi€sEmergency

Notification System is comprised of three primary components, which includéMBeAlert s System the
Early Warning System, and theAlertus Emergency Notification System

UMD ALERTSSYSTEM

/N UMD Alerts is a notification system that allows tir@versityto
UMD . ALERTS inform students, facultyand staff of emergencies or other timely

information that affects the campus. This system sends messageg to
your email (associated with your UMD registration) and a registered mobile device.

The University of Maryland will send out a UMD Text Alert wheesignificant emergency or a dangerous
situation is occurring on or near campus that poses an immediate threat to health or safety. You will be gdvis
of severe weather and significant power outages or campus closures

The UMD Text Alerts System, issdby UMPD, is your personal connection to ré¢@he updates, instructions
on where to go and what you need to do, as well as other important information.

As a student, facultyor staff memberyour UMD issued email is automatically enrolled in UMD AleA#
users shouldisit alert.umd.ed@nd log in using your university ID tmnfirm their phone number preference
andaddas econdary RemsmaEmauhder A

The UMD Alerts system is used by UMPD to send three different types of notifications, described belo
Messages provide instructions for taking action if neetlbis.informationis postedotJ MP D6 s web § i t
(umpd.umd.eduas well asX (formerly known asfwitter) (@UMPD).

§ EmergencyText Alerts/Emergency Notifications
Emergencylext Alerts are issued in the event of a situation or incident on or near carhjphsposes
an imminent threat to health or safety. Examplasddinclude
o A tornado or other dangerous weather event is gedito strike the campus area
o A major hazardous material spill is impacting a large portion of campus
o An activeshooer is oncampusOR abomb threat that police believe is cigldienough to take
precautions
o Other significant emergencies on or near campus wimeeegency alerts will be helpful

Localized incidents within a building (such as a small fire oardus material spiin a lab)often
do not require a mass notification.

UMD Safety NoticegTimely Warnings (email)
UMD Safety Notices are issued when pertinent information is available aboote(s) which poses an
ongoing risk to the safety ahiversity community memlys. Examplegsouldinclude:

o A sexual assault from an unknown assailant

o A series of thefts from residence halls or from vedsch a particular parking lot

UMD Safety Notices are not intended to serve as emergency alerts. They are meant to provide informatjon tc
the UMD community and to raise awarend3smes reported to pastoral or professional counselors will not
result in Timely Warning notices.


http://alert.umd.edu/
https://www.umpd.umd.edu/
https://twitter.com/UMPD

§ Advisory

When there is important information about things affecting the campus communitglyeory will be
issued via UMD Alerts.

When an emergency occurs, authorized senders will instantly notify you using UMD Alerts. UMD Alerts |5
your personal connection teakttime updates, instructions on where togbat action to take armather

important informationUMD Alerts is a service offeret students, facultyand staffoy theuniversityat no
chargeYour wireless carrier 6s mmessagegreceivaedon yodravirekessr gt e
device.

EARLY WARNING SYSTEM
The campus is equipped with an Early Warning System (emergency sirens) that is activated
during emergencieJhe sirens are loud enough to be heard in any exterior area of the campu
as wel as in some interior locations. The sirens may also be heard in many exterior areds
contiguous to theniversity where many of our campus community members live and stu y.
During an emergency, the sirens will emit a steady tone that will sound fortathiess |
minutes.When the sirens are activated, community members should seek shelter and atfemp
to obtain further informatiomAny time the sirens are sounding, emergency information wil
be made available vidMD Alerts andthe followinguniversity resarces:

umd.edu (UMD websitg 301405SNOW (7669)(recorded message)
88.1 FM (WMUC Radio Station) Campus cablehannel 76 (UMTV)

When the emergency has endeThei Adn FfCAlelar®I| esa rgn adji ogn
that will sound for less than 30 seconlésllow-up information regardinthe incidentwill be mace available
through email, textand other resources used in conjunction with the early warning system.

The sirengan be heard in areas-@mpus that are contiguous to the univergglateduniversity resources
(mainUMD welsite, recorded messagend radio station) are accessible by members of the larger commufpity.

ALERTUS EMERGENCY NOTIFICATION SYSTEM

Alertus emergency notification devices are placed strategically in select buildingsjion
campusThe devices are bright yellow rectangular boxes #ne mounted on walls,
often near main building entrancés.the event of an emergency, the Alertus devic
can be utilied.When this occurs, an audible tone and flashing lights attract attentipn
and emergency information is transmitted to the LCDestmn each devic@nce
activated, community members should look at the information appearing on the
Alertus display and follow the instructions provided.

TESTSAND DRILLS

A full test of theEarly Warning System is conducted on the first Wedagsdevery month at 11:55 a.nihe
test is comprised of a short tone emitted from the siren for approximately 30 s8dmwsistests are comprisef
of all emergency notification systems (UMD Alerts, Early Warning Syséem Alertus), and are announced
and autanated. They do not require any action on the part of the university comnAlgast one test a year
includes information in the email alert about the emergency response and evacuation procedures.

In addition to thislJMPD conducts several unannounakdls on a quarterly basis. These are drills conductéd
bytheEECand are timed and documented as part of e
include:


http://www.umd.edu/

DBnannounced emergency notification drills (testing of notification proceduréssfevarning systems)
DBnannounced mobilization drills (testing of the response of essential personnel to the campus)
DPhase llidrills (testing of officer responses to campus emergencies requiring additional personnel]

UMD also conducts annual dslin the form of table top exercises (TTX), functional exercisedor full-scale
exercises. These drills requiredepth planning. They are designed to prepare and test the emergency regpons
capabilities of multiple agencies and drill thmergencyprocedures of university departments. Exercises are
often announced well in advance to facilitate the planning process. Lessons learned are shared with the
participating agencies and departments to strengthen campus emergency prep&mriihass.conduted

and/or coordinately a number of campus partners, including the Office of Emergency Management and
Business ContinuitfOEMBC), theDepartment oEnvironmental, Safety, Sustainability & Risk (ESSR)

Facilities Management (FMand UMPD. Drills conducted at UMD in 2@®include

8 OneTTX to prepare fothe aftermath of an active shooter situatiRapresentatives frokey campus
emergency response stpfrticipated OEMBC facilitated this exercise, which was announced and held
on Feb. 9, 13 p.m.

Onefull-scaleexercise o t est the universityés backup mdin
current dataRepresentatives frothe Division of Information Techotogy (DIT) Mainframe and

Application Administration teasparticipatedDIT facilitatedthis exercise, which waanounced and

held onMarch 19 8 a.mi 4 p.m.

OneTTX in preparatiorfor an extended utilities outage campusRepresentatives from key campus
emergency response staff participated. OEMBC facilitated this exercise, whieimmasiced and held
onJune 8, P4 p.m.

OneTTX held in the Animal Biosafety Level 3 Laboratofishis annual tabletop exercise tested the
effectiveness of the biosafety, biosecyrdand incident response plans for the UMD Veterinary
Medicine Select Agent laboratorid@epresentatives from operational and emergency response teans
participatedESSR facilitated this exercise, which vaasounced and held @ept. 201i 3 p.m.

Two TTX to helpidentify critical resources on campus during severe storms. Representatives frorf key
campus emergency staff participated. FM Safety and Emergency Managtafidatiitated Both

exerciss were anounced antheld onSept. 279:30/ 10:30 am. and Oct. 18,

10 11:30 am.

OneTTX for the Maryland University Training Reactor (MUTR). The scenario for this exercise

involved an area where radioactive contamination was identified in the Reactor building during a fegul.
survey. The participants responded appropriately to the contéoninaere able to identify its source

and detailed appropriate decontamination procedResresentatives from the University of Maryland
Radiation Safety Office, UMPD, Office of the Fire Marshal, and Health Center participated. Obsefyvers
from the OEMBCand Nuclear Regulatory Commission were also present. MUTR Operating Staff
facilitated this exercise, which was announced and held on Nov. & p3m.

One mobile tabletop drilLeadership staffarticipants were notified via phone call before their

scheduled meeting and were directed to relocate to Seneca due to a simulated tanker explosion.
Throughout the exercise, injects were provided, and certain staff members were tasked with simylating
information overload for the group to manage. Afterward, leadership identified two areas for
improvement: the need for netaking during discussions and decisimaking, and the importance of ¢
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checkilist to guide the proce€3EMBC facilitated this exercise,hich was announced and held on D
12, 2:305 p.m.

Records of all tests, drilland exercises are maintained by the OEMBC and include a descriptigranthte
time of the eventand whether the event was announced or unannounced.

EMERGENCY OPERATION S PLAN

Si%e emergenc
,,fk':zzq prepargdnesg Ma I'Vl and

In addition to the emergency notification procedures listed,
UMD has an athazard€EEmergency Operations Plan (EOP).
The EOP identifiesthen i ver si t yos
organizationand response policies and procedures. The pla|
also addresses the integration aadrdination with other
governmental levels when required, and how UMD wiill
respond to exaordinary events or disasters

TheEOPIs based on the functions and principtéshe
National Incident Management System and incorporates the
useof the Incident Command System

UMD is the only campus in thetate of Maryland that has been designated g
StormReadyUniversity by the National Weather ServiSormReady is a
ormReady nationwide program that helps communities better protect their citizens dring
NATIONAL WEATHER SERVICE ® gsevere weather from tornadoes to tsunabdD has met all requirements fo
this program ané proud to be storm ready in case of weattedsited emergencieBor a list of StormReady
universities, and more information on the prograisit weather.gov/stormready

BEHAVIOR EVALUATION AND THREAT ASSESSMENT TEAM
301314BETA (2382)// beta.umd.edu

‘ The Behavior Evaluqtion and Threat Assessment (_BETA) team evaluatgs repprts
BEl-A Team about UMD community members who are concerning, disruptiviireatening.

Benavior Fvaation & Threat Assessment. | Th@ BETA Team coordinates responses, provides referrals to appropriate
university agencies, and consults with students, facatty staff. The BETA Tea

is comprised of senior staff from UMPD, University Health Center Behavioral Health Services, Universit
Counseling Center, the Office 8ft ud e nt Co n dfiieetUniveRity blumarsResbsrceand the

Dean of Students Offic® assess concerning behavior and to develop strategies to support theingsf the
entire campus communitit is rare forour community members to be disruptive, threatening or violent, bu
sometimepeoplebehave in ways that faculty, staff, students or parents/families may consider concerning or
alarming.

Anyone concerned about a member of the community foreason should contact UMPD or any other
member of the BETA Teanthe BETA Team can be reached381.314BETA (2382), beta@umd.edwand by
submitting arOnline Report



https://www.weather.gov/stormready/
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https://studentaffairs.umd.edu/health-wellness/concerned-about-person

x\1';;115{7)0

N © DIVISION OF STUDENT HOUSING

B 40 STUDENT AFFAIRS 3013142100/ reslife.umd.edu
RyLb

DEPARTMENT OF RESIDENT LIFE 301314.3486// www.4service.umd.edu/

On-campushousing options foUniversity of Marylandstudents includeniversity-ownedresidence halls,
university-ownedfraternity and sorority chapter houses, public-private apartment complexes at The
CourtyardsandSouth Gmpus Commonapartments (owned and operated by the Maryland Economic
Development CorporationandGraduateHills & Graduategsardensapartments (owned and operated by
Southern Management Corporatiohhese student housing options have the following in common:

UMPD provides police services to residents at each of the
locations

For eacHocation university housingtaffor a private
management company thartnes with theuniversityis
assigned responsibility fenaintining, repaiing and
repladng equipnent designed to provide physical security.
Staff members typically install and repair doors, locks,
electronic access systems, building lighting and windows
replace lost or stolen keys; and change locks when keys §
lost or stolen

Responding quickly tbuilding security isges is a primary
goal of assigned maintenance personnel andriversity.
Residents are providedhmpus data connections and have
direct dialing access to UMPD v&914053333(from
mobile phonesdr via911 (from campus landlines and call |
boxes.

Residents are advised to keep their room and entrance d
locked at all times, always abithg buildingaccess and
visitor polides and that they are responsible for the action
of their guests and visitars

Staffareresponsible fooffering educational programs, issuing informational materials and enforcing
rules and regulations designed to foster a safer and more secure living environment

ResidenceHalls

During a typical academic yeap@oximately %00 undergraduate students live i@ i@sidence hallmanaged
by the Department of Resident LifRds Life. Students live in traditionadtyleresidence halls, sersuites
suites andapartments with fulkitchens Res Lifeemploys staffvho live and work in the residence halkes
Lfest af f members focus residentsd awareness on
Welcome SerieEducational programandinformational materialare used irsetting &pectations for positive
behaviors and attitudes and enforcingruke. s i dent Lifebds Mission, Vi

inReslLifds online Community
information about



http://reslife.umd.edu/
https://www.4service.umd.edu/
http://reslife.umd.edu/

The Department of Residential Facilities (DRF) is responsible fdatil@ies, maintenance, anghysical
security of theuniversityowned residence hallalong with community centers in Annapdtsll, Cambridge
Community and Leonardtowi®ommunity Resdents should report any facilities or maintenance issues
immediately to the 2éour Residential Facilities Service Center by calBid-3149675to submit a service
request.

Access into most residence halls is by a keyless electronic card access systeper at ed by r
university ID card. This technology is designed to limit access to a building solely to its residents and asgigne
housekeeping, maintenanead residence hall staff. The same card access system is installed on interiorjbarrie
doors as a part of a design to limit access from the lobby/foyer area of the buildings to elevators, stairwell
entrancesand upper floors. Residents are issued a key that unlocks their bedroom door and entrance ddprs it
suitestyle and apartmerstyle unts. Visitors should use either their mobile phone or the exterior phone at fhe
primary building entrance to summon their resident host. In the gatglenLeonardtown apartment buildings
residents use a key to unlock the entrance door to their ursg tluors automatically lock upon closing. For
additional information regarding building security systems or facilities and maintenance, visit
www.4service.umd.edar callthe Department of Residential Facilgiat301.314.3486

Fraternity and Sorority Chapter Houses- Fraternity Row andthe Graham Cracker

An additional 800 undergraduate students live in univemityied chapter houses on Fraternity Row and the
Graham Cracker. DRF is responsible forphby si cal security of these 2

and supplemented by chapter presidents and other officers in each house and by graduate resident dirdctors
other staff in the Department of Fraternity and Sorority Life (DR&h9 offer educational programs,

informational materials, set expectations for positive behaviors and attitudes, and enforce safety regulafjons.

Entrance doors on the Fraternity Row houses and Graham Cracker houses are operatexhvigyecaxid
student room dors to each of the 21 chapter houses are furnished with keyed locks. Residents are issued a k
which operates their locks. For additional information ¥@itimd.edubr call301.314.7172


https://www.4service.umd.edu/
https://fsl.umd.edu/

The Courtyard sand South Campus Commongublic-Private Partnership Apartments
301.314.2466 Mimdcourtyards.com
301.314.249% southcampuscommons.com

Additional undergraduate student housing is

available at The Courtyards and South Campus
Commons communities. These apartment
communitieshouse approximately 3,000 residentq#

are bcated on university propertgnd are owned

by the Maryland Economic Development
Corporationand managed by a private partner of ? o
the university. As the property manager, Capstor
On-Campus Management (COCM) is responsiblg
for the leasing, maintenance gpiaysical security
of these buildings. At The Courtyards, COG@ldo
sponsors educational programs, issues
informational materials, sets expectations for
positive behaviors and attitudesd enforces =

safety regulations. The Department of Resident ilsifesponsiblefor resident education, community
developmentand enforcement of residence halls/campus policies at South Campus Commons.

residentds university photo I D card. Visitors J|sh

summon their resident host. At the Courtyardsidents are issued a key that unlocks the entrance door to gheir
apartment and their own bedroom door. Each Courtyards apartment is equipped with an intrusion alarmysyste
that includes door sensoespanic button in each bedrocnd sensors on firgtoor windows.

Graduate Hills & Graduate GardensApartments

301422.0148/ southernmanagement.com/communities/graduathills

Approximately 900 graduate students and family menmhive in the 475 gardestyle apartment homes withi

the Graduate Gardens (Rowalt Drive, College Park) and Graduate Hills (Tulane Drive, Hyattsville)
communitiesLocated oruniversity property, these facilities are managed by Soutfilamagement

Corporation (SMC). As the property manager, SMC is responsible for the physical security of these buil§lings
SMC sponsors educational programs, issues informational materials, sets expectations for positive beh@viors
and attitudes, and enforcgafety regulations.

Residents are issued a Keyp to access building entrance doors and akatyunlocks the entrance door to
their apartment home. Visitors may enter a building through a vestibule door, and then knock on the apdrtme
door of the resient they are visiting.

MISSING STUDENT NOTIFICATIONS

UMD complies with Section 485(j) of tHdigher Education Opportunity Acegarding missing student
notificatiors. Anyone wishing to report a missing student should contact UMBD1a#05.3555A missing

student residing in an ezampus student housing facility may be repotteitie resident director on dutya
301.314.9675


http://umdcourtyards.com/
http://southcampuscommons.com/
https://www.southernmanagement.com/communities/graduate-hills/

Any time that staff in an enampus housing facility receive a report that a resident has been out of contagt anc
unreachable by phone, email, etc., they will take steps to respond to thewbpirinclude attempting to
contact the missing student and notifying UMPD and the resident director on duty immediately.

Contact Information

Students who reside in @m-campus student housing facility have the right to confidentially register the na
and contact information of one or more individuals who they would like to have contacted if UMPD dete
that they have been missing and their whereabouts are unkaoaperiod of 24 hours or more. Such contag
information will be accessible only to authorized campus officials and will not be disobo®egt to law
enforcement personneh furtherance of a missing person investigation.

UMD will notifyamissings udent 6s designated contact person¢(s)
student has been missing for 24 hours. In addition, for those under the age of 18 (who are not emancipdted
individuals), federal law also requires UMD to notify a custodsept or guardian within 24 hours if it is
determined that the student has been missing from the caamputheir whereabouts unknowar a period of

24 hours or more. UMPD will also notify law enforcement agencies, as appropriate, within 24 hours of the
determination, regardless if a contact person was identified, the student is abmvis 88 emancipated mino

Students who reside in universibtyvned residence halls, South Campus Compmamshe Courtyards
apartments may register the name and plmomeber of a contact person by updating their profile using the
Housing Portal astarrez.umd.edu

Students who reside in Graduate Hills & Graduate Gardens apartments may register the name and phofe
number of a contact person by emaigitaduatehills@smcmail.cam

Students living in fraternity or sortyihouses recognized by UMD may register the name and phone numBer of
a contact person through their lireResident Director or house director, or by contacting the Department
Fraternity and Sorority Life 8801.314.7172

.431\5171’

FACILITIES MANAGEMENT
E/{ﬁ{&g}g}\%ENT 301.4052222// facilities.umd.edu

RYLY\\A

construction, and renovation projects. Our goal is to support the universigismiby maintaining a campus
that enhances learning and living experiences.

Supporting Campus Safety and Security

FM collaborates wittdMPD and other campus partners to
ensure physical security across university facilities. Our teg
are responsible fanaintaining and repairing essential secur
equipment, such as doors, locks, electronic access system
lighting, and windows. We respond promptly to security
concerns to maintain a safe environment for all campus
occupants.



https://starrez.umd.edu/
mailto:graduatehills@smcmail.com
https://facilities.umd.edu/

Housekeeping and Maintenaoe

FM employs dedicated housekeeping and maintenance teams whq .
work tirelessly to keep campus buildings clean, healthy, and
operational. These staff members are responsible for the routine
cleaning of common areas, classrooms, offices, and restroomd] as
as the upkeep of campus grounds. In the event of any maintenanc

issues, FM provides a quick response to ensure minimal disruptio
campus activities.

Incident Response and Storm
Cleanup

FM6s I ncident Response Unietyof( | RU)
incidents, including HVAC system alarms, fire alarms, trapped elevato
passengers, leaks, floods, utility outages, and basic maintenance
complaints. IRU team members are on campus 24/7, all year long, reddy to
serve the campus community. During egment weather, FM's landscape
teams clear campus roads, walkways, and entrances of snow, ice, ang
debris ensuring safe passage for all.

Energy and Sustainability Initiatives

FM is committed to sustainability through initiatives like the Next&aergy Program, which focuses on

reducing energy consumption and promoting the use of renewable energy sources. We also implementjenere
efficient practices in building operations and support the university's broader sustainability goals by integratin
green technologies into our projects.

For more information about Facilities Management services, pleas&uisites.umd.edwor call 302405
2222.

JERSIp,

sG> UNIVERSITY UNIVERSITY HEALTH CENTER
A : HEALTH CENTER 3013148180/ health.umd.edu

-
TRy LR

The University Health Center (UHC) is a nationally
accredited healthcare facility located on Campus Drive, ac

from the Adele H. Stamp Student Union. All registered :
students living on or off campus are eligible to use the UHE

During the fall and spnig semesters, the UHC is open

Monday through Friday from &m.i 5 p.m. and Saturdays

from 9a.mi 1 pm. On Mondays, Tuesdays, and Thursdays,

there are limited appointments available from®i7 p.m. §

Hours may vary during semester breaks, holidays and sunjes

sessionsStudents are seen by appointment for routine cargisssss

8a.mi 4:30 p.m. on weekdays. Some appointments can be— : -

scheduled anyUHC.umd.edu Sameday appointments are available. Medical services are liraited
weekdaysafter 5 p.m. and on Saturdaysa Acute care clinic is available without an appointnemvaluate
urgent medical problems. Tidter-HoursNurse Ling(301.314.938§ a free nedical advice and information
service, is available to registered students when the UHC is closed. Patients should always bring their health
insurance card to the UHC when seeking care. Select services are available to faculty and staffvisiiedica
coss will vary depending on the type of insurance and services provided. Fees will be assessed if an
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appointment is canceled or rescheduled within: four hours for a medical appointment, 24 hours for a metal
health/acupuncture/massage/physical therapy/tcdivét/nutrition/smoking cessation appointment, and 72
hours if the acupuncture/massage appointment is on a Monday. You may cancel or clagpgenament at
myUHC.umd.edwr by calling301.314.8184Some of theservices offered by the UHC include:

§ Primary Health Care and Gynecology and Reproductive Heéallke an appointment bycalling
301.314.8184)
Behavioral Health Service8@1.314.8106
Massage and Acupunctuf®01.314.8184)
SubstancéJse Intervention and Treatmgi@UJIT) (301.314.8106
Faculty/Staff Assistance Prograf0(.314.817@&nd301.314.8099
Gender Affirming Care Servic&(1.314.890)
Health Promotion and Wellnes30(1.314.8128
CARE (Campus Advocates RespartiEducate}o Stop Violencé@ assistance for survivors of
sexualassault, stalking, dating and relationship violer3t¥ (314.2222)
Pharmacy301.314.8167)
§  After Hours Nursé.ine (301.314.9386)

Students who dwe a health emergency when the UHC is closed shoul81calA list of local hospital
information is available on the UHC website. The university is not responsible for care provided off camgus.
The UHC assumes no financial responsibility for care reckeoff campus.

The UHC is in compliance with the Federal Health Insurance Portability and Accountability Act (HIPAA) and
the Family Educational Rights and Privacy Act (FERPA).

Visit health.umd.edtor up-to-date information.

CAMPUS ADVOCATES RESPOND AND EDUCATE (CARE) to Stop Violence Office
301314.2222// health.umd.edu/CARE

The CARE to Stop \dlence Office providefee, confidentialadvocacy and therapy serviceg

to primary and secondary survivors of sexual violence, relationship violence, statking

sexual harassment. CARKlvocateswork with thosewho have directly experienced power

basedviolence, as well as their friendsdf ami | y. The advocateds| r

with emotional support in a safe and judgmiae environment; therefore, advocates can

assist clients with processing argnéusing, overwhelming, or sometimes even frightening
feelings. In addition to emotional support, advocates can also connect clients to semoreson and off

campus, such amedical assistance, information about reporting to campus or the criostiagjsystem,
housing assistance, legal assistance, limited financial assistance and other serviceBh€aAREts offer
holistic and inclusive treatment approaches based in resourcing, reframing and normalizing the effects ¢
trauma. CARE therapy is o&ered around honoring victims, survivors, witnesaad supporters affected by
powerbased violence, in a validating,-gathologized and safe manner

CARE also works to empower the campus community to prevent guaged violence. The CARErevention
Education team provides engaging educational skdsed workshops to students, facudilyd staff on topics
including, but not limited to: bystander intervention, consent communication, and healthy relationships. Jhe
CARE Outreach team provides presentattn on CAREG&6s resources and sejrv
and other engaging activities for the campus community. Both teams strive to ensure the campus comnjunity
aware of CARE services and work to promote the use of violence prevention skills.
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The CARE office is located on the Ground Floor of the UA@vocates are available for both inperson and
virtual advocacy appointments during regular business hour8/onday through Friday. Those interested i
scheduling an appointment can do sehyailing uhc-care@umd.eduand indicéing in the messagéthey
want anin-person or virtual appointment. During the fall and spring semesters CARE advaradedinical
staffmanagea 24/7 Crisis Line (fall and spring) at 301.741.344During the summeafter hours, on
holidays, and weekends the CARE Crisis Line directs callers to advocates@ttady Grove Adventist
Health Care (Montgomery County), RAINN (Rape, Abuse & Incest National Network) and 988 (for
mental health emergencies) as resources.

THE DOMESTIC VIOLENCE AND SEXUAL ASSAULT CENTER (DV/SAC),
LOCATED AT THE UNIVE RSITY OF MARYLAND CAPITAL REGION MEDICAL CENTER
240.677.2337// umms.org/capital/health-services/domestieviolencesexuatassault

B, Survivorsof sexual assault in Prifpce
UNIVERSITY of MARYLAND emergency care and medical treatment from DV/3A€ated athe
|" CAPITAL REGION HEAITH UYniversityof MarylandCapital Region MedicaCenter.The Center
NN provides services to all ages, genders and sexual iderbtiéSAC
also provides crisis counseling, ongoing counseling, victim advocacy, community education and volunteger
opportunities, as well as domestic violence services for patients in the hospital.

DV/ SAC6s professional , c o-hoprrhdifeersis intenentigny resgursench  pjr o
information, and support wurvivorsof sexual assault and domestic violer2¥/SAC is equipped to provide

free and confidential Sexual Assault Forensic Exams (SAFE) with the Maryland State Police Sexual Asgault
Evidence Collection KitEvidence collection is conducted by a specially trained n@seanuary 5, 2009 the
rules for these exams chan@esurvivorscan now have a SAFE without first reporting to pladice and can

remain anonymous if they wish.

For nore information about the exam and the guidelines surrounding SAFE, or for more information abojut
services, contact DV/SAC at the phone number or website listed akm@mpaniment téhe Domestic
Violence and Sexual Assault Center may be obtained by calling the University of MabA&te to Stop
Violence Office24/7 lineat3017413442.DV/SAC is located a®01 Harry STruman Drive, Room-N-400
Largo,MD 20774

/ Adventist  SHADY GROVE ADVENTIST HEALTH CARE
/ HealthCare 240.826.622% adventisthealthcare.com/services/emergency/violenservivors/

Shady Grove Adventist Health Care in Montgomery County, isadioto assisurvivors of sexual assault.
Services include: connection to local and state advocacy, legal and shelter resources, evidence collecti@n,
HIV/sexually transmitted infectionegting and prevention medications, private care from a ramgeeferral

for follow-up services including mental health care and safety planning. As with all Sexual Assan#ic
Exams (SAFE) in Maryland, the exam is free and can be danmg/amowsly if the survivor does not want to
report to law enforcement at theme of the exam.

The hospital is located at 9901 Medical Center Dr. Rockville, MD 208%®@ivors can calk40826.6225to

speak with a Forensic Medical Nurse and develop a plan for care.
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S, UNIVERSITY COUNSELING CENTER

S 301314.7651// counseling.umd.edu
DIVISION OF The Counseling Centés locatedin the ShoemakeBuilding just behind the
STUDENT AFFAIRS campus Chapel’he Counseling Center provides mental health treatment and
COUNSELING CENTER support to student3he Counseling Cemir also has a Research Unit that focusés
on applied research related to studentiwelhgsuch agheFood Insecurity on Campus studtichled to the
expansion of theampus food pantry.

During the academic year, the Counseling Centg__
is openMonday through Thursday from 8:30 3
a.mi 7 p.m. and Friday from 8:30 a.id.30 p.m.
Summer hours are Monday through Friday fro
8:30 a.mi.4:30 p.m. Appointments may be
scheduled by phon&Q@1.314.765)Lor in person.
Emergency services are available daily asadk-

in counseling service is available for students of
color and LGBT students from

3i 4 p.m.daily. After hours, a professional
counselor is available anytime311.314.7651

Pl ease note that the
operating hours are subject to change. Please
checkcounseling.umd.eduor the most up-to-

date information.

The Counseling Center holds accreditation by the IntematAssociation of Counseling Services and the
American Psychological Association. Counseling servicef@eeand confidentialto all students (graduate
and undergraduate). Among the many services available are

Individual Therapy and Group Therapy

Mental healthclinicians are available to discuss any concern related to personal, psychological or mentajheal
issues; psychological, including anxiety, depression, interpersonal relationships, grief and loss; family
problems; selesteem; loneliness; idgty issues; and various forms of discriminatibrdividual counseling,
couples counselingnd counseleted support and therapy groups are availabthe. Counseling Center offers
groups and cognitivbehavioral workshops for students coping with awyxistress, depression, interpersonal
problems, trauma, intimate partner violerened sexual assault. These workshops and groups assist studefits in
managing reactions and developing healthy coping skills to restore overall health abeimgl|

Career Counseling
Career testing and career counseling is offered at the Counseling Center. The Counseling Center also Works
close partnership with the Career Center to support students with their career related concerns.

Emergency Mental Health Services

Stucents experiencing a mental health crisis/emergency can walk in and request an emergency assess ent\
the oncall clinician during regular office hours. In addition, after hours, during the weekend and on holidgy
breaks, a mental health clinician is dahle by phone 24/7 and can be accessed by c8llihd314.7651
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Consultation for Parents/Family Members, Faculty and Staff
Consultation for parents and family members of university students is available tesassines of student

transition, mental health, academaad social adjustment. Mental Health Clinicians are also available to
consult with faculty and staff regarding students of concern.

Outreach and Prevention

The Counseling Center engages in a variety of programs and efforts to provide mental healthlaeidgvell
related outreach to the campus community. These efforts include suicide prevention programming, worKing
with the Mental Health Coalition to host thMental HealthAwarenesdVeek,onlinewellness series
presentationsandpresentations to various campus entities on a variety of mental health related topics as
requested, etc.

BETA Team and Crisis Management Team

TheCounseling Center is a part of the<ts Management Team, a service designed to assist the campus
community to return to a normal state as quickly as possible in the aftermath of a crisis. When tragedy Sirikes
takes an organized community response to stabilize the crisis. The Cou@siteqg in collaboration with
campus chaplains and members of UMPD, plays a critical role in helping to restore the campus to norm i:
functioning and prevent traumatic stress effects. The Counseling Center is also available for consultatio
regarding potetmal crisis situations and has representation on tBé€Mteam. More information about the
BETA team can be found bBeta.umd.edu

What to expect when seekitrgatment at the Counseling Center

1 Students seeking counseling or therapy will be assessed by a mental health clinician to determing the
best yt based on their needs and the servicles

Following the assessment, students may be offeresirdoer of services, such as, group counseling,
cognitivebehavioral workshop®r individual counseling. The Counseling Center usasoator
mediumtermindividual therapy treatment model and individual counseling is only offered when it |s
therapeuticdly appropriate and the best yt for a g|tu

During peak service times, students seeking individual counseling may need to wait for a counsejor to
become avail abl e. Limited student availabilfit
gender, religion, etc.) may lead to longer wait times. At peak times during the semester, if approgiate,
students may be referred to community providers.

The Counseling Center, staffed by professional counselors, provides training opportunitiaddategr
level students. Some students may be assigned to work with one of our cotinstetonsng. All
trainees are under close supervision by an experienced counselor or licensed psychologist.

The Counseling Center works in close collaboration WiéhBehavioral Health Services (BHS) in the
University Health Center. When therapeutically appropriate, students are referred to BHS for psyghiatr
or medication evaluations. The Counseling Center does not prescribe medication.

The Counseling Center doest provide highly specialized services such as behavioral analysis,
neuropsychology, family therapy, hypnosis, or intensive treatment for eating disorders and chron
mental health conditions. Students with such needs may be referred to communityrprovide
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At the University of Maryland's Accessibility and Disability Servig®S), we go beyond merely checking
boxes. Weaecognize that each student's disabit#lated access needs are unique. Instead of providing ong

sizefits-all accommodations, we tailor our approach to each individual's specific concerns. Our ultimate fgim i
to create an environment where students dighbilities can fully participate, engage, and thrive. Together,
we're setting a new standard for access and inclusion in higher education.

What is a Disability?

Anyone who has a documented disability is eligible to apply for reasoacddenmodations. The ADA
Amendments Act of 2008 defines a disability as a physical or mental impairment that substantially limitsjone
more major life activities. Disabilities can vary widélgome might be easily recognizable while many are
invisible. Weaim to celebrate each student and recognize the distinctive qualities and strengths they intrfpduc:
to our community.

Who Do We Work With?
At ADS, we work directly with all students with disabilitiesindergraduate, graduateansfer, or visiting to
ensue they have equal opportunities in academic, housingudent work settings.

What Areas Can Reasonable Accommodations Be Implemented?
ltés i mportant to understand that di ssethngdThesey cCcC
adjustmets are designed to meet individual needs without altering univetaitglardsThese includgbut are
not limited tq the following areas:
1 Academic courses

Experiential learning (i.e., fieldwork, clinical rotations, internships, etc.)

Researclfi.e., capstone, thesis, dissertation, etc.)

On-campus housing

Student employment (i.e., hourly jobs, assistantships, etc.)

How to Get Started?

It's important to note that disclosing your disability to UMD officials does not automatically set up
accommodtions. To initiate the process, please review the detailed information arebsitethat highlights
all necessary steps.

Our method for establishing accommodations is individualized. We'll discuss your specific needs, revie
relevant documentation, and may collaborate with course instructors or departments when necessary. All
accommodations provided will be consistent witl bbjectives of our academic programs.

IMPORTANT: Lack of documentation will not prevent us from meeting with you. Any student can meet With
our office to discuss their situation and explore options for support. We can also help you understandthgw to
documentation if needed.

If you have questions about the process or are uncertain about your eligibility, please cont3@1 8347682

or emailadsfrontdesk@umd.edidditional information can also be fod on ouwebsite



http://ads.umd.edu/
https://ads.umd.edu/
mailto:adsfrontdesk@umd.edu
https://ads.umd.edu/

HELP CENTER
301314HELP (4357)// helpcenterumd.org

service was established over 50 years ago to provide a unique student suppg@rt an
i mental health service for the campus commurityeam of trained peer
Center (s counselors provides free and confidential telephone andidneger counseling

of and referralsCalls can rangéom concerns about academic issues to sexual

Hu'o" The Help Center, a studeleid peerto-peer counseling and crisis intervention

I'M HERE FOR f (&N | assauld no issue is too big or too smalh. addition, pegnancy tests and sexual
Y, health supplieare provided without charghroughcontactless pickup Monday
throughThursday 4i 7 p.m. The Help Center i®cated in Room 3105 of the

(3ou§::'.“‘" | South Campus Dining HalYou can also followthe Help Centeon Instagram at

@umdhelpcenter

Hours of Operation:

MondaythroughThursdg from 4 p.mi midnight

Friday from 4i 8 p.m.

Full Drop-In Service available MondayhroughThurdayfrom 4i 7 p.m.

*PleaseNote: Drop-in services are subject to change.

UNIVERSITY CHAPLAINS
301.314.9866 thestamp.umd.edu/memorial chapel/chaplains

In the open, inclusive environment of many cultures and fahks,

Chaplainswork collectively to serve the spiritual needs of theversity of
Maryland. The Chaplains, supported byd representing their faith
communities, serve their faith traditions while demonstrating a unity that
contributes to the rich diversity and quality of life at timéversity and in the
community. Somehaplaincies maintain office space at the Chapel, while
others divide their time between the Chapel and community spaces nearby. In

speak to a Chaplain. During normal businessgfidche Chapel Office will refe
students to a Chaplain presently in the building or connect them with a
Chaplain nearby. In the event of an emergency, a Chaplain may contact PD
or anothewuniversity resourcéor additional support/aid and visersa.

General inquiriesegarding University Chaplains can be directed to the Chgpel
Office via email chapel@umd.edwor phone 301314.9866. Chaplains may

also be contacted directly by email or phdeer nore nformationvisit
chapel.umd.edu
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DEPARTMENT of TRANSPORTATION SERVICES
301314DOTS (3687)// transportation.umd.edu

The Department of Transportation Servi@©TS) provides
several transportation optiomgended to assist students and
employees whilenoving throughout the campus during
eveningand overnight hours. The following is a listthbse
services

On-Campus Fixed Routes

#115 Orangé services Elliott Community Dormitory Halls,
Atlantic Building, Regents Drive Garage, Mitchell Building,
Memorial Chapel, Montgomery Hall and Ritchie Coliseum

#116 Purple services the Adele H. Stamp Student Union, tije
Courtyards at the University of Maryland, Lots94and 11, Xfinity Center, Cambridge Community Dormitory
Halls, Regents Drive Garage, Memorial Chapel, Mitchell Building, Montgomery Hall and Ritchie Coliseu

#117 Blug services Art/Sociology Building, South Hill Dormitory Halls, Downtown College Faoks 9 and
11, Xfinity Center, Adele H. Stamp Student Union, Regents Drive Garage, Ritchie Coliseum, University [Club,
the Alloy, University View, the Varsity Apartments, and the Mathematics Building

#118 Goldi services Adele H. Stamp Student Union, &tadDrive Garage, the Clarice Smith Performing Afts
Center, Denton Community Dormitory Halls, Graduate Hills Apartments, UMGC, University Methodist
Church, Van Munching Hall, Rosenbloom Hillel Jewish Center, LDA Institute of Religion, Catholic Studeft
Cener, South Campus Commons, Guilford Drive, Graduate Gardens Apartments, Downtown College Park,
Montgomery Hall, Memorial Chapel, North Hill Community Dormitory Halls, Lot Y, Mitchell Building, A.V
Williams Building, Kim Engineering Building, Lots 9 and Harm Drive, Cambridge Community Dormitory
Halls, Xfinity Center and Regents Drive Garage

#122 Greern services Downtown College Park, Graham Cracker area, Leonardtown Community, rear of
Fraternity Row, Department of Public Safety, Montgomery Hall, Meah@hapel, Mitchell Building, Adele H
Stamp Student Union, Lot 1, the Clarice Smith Performing Arts Center, Ellicott Community Dormitory Halls,
and Regents Drive Garage

#104 College Park Metro Statianservices Regents Drive Parking Garage, and the@olPardkJMD Metro
Station (WMATA Green Line)

All routes listed above operate seven daygeek during the fall and spring semestéi. current
information please visit tShetleD@d St avlebat ttehantdoljg |
more information and route schedules.

N.L.T.E. Ride (Night-Time IntraCampus Transit Express) is a cuobcurb service offered when the evening
service routes are no longer in service or if your fipkocation or destination is not on an evening service
route. N.I.T.E. Ride operates seven nights a we& p.mi 7:30 a.m. when the university is open. To requegt
a ride, use t he 361T324NpPTR(k466488. Vigithe DOTS mebsita forladditional
information and service boundaries.
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Please Note: During university observed holidays, sunamemwinter sessions, spring break and between
semesters, the above services may be modified. Please visit the DOTS website to verify the availability pf
service during these times.

DOTS has also contracted the services of UMPD to provide security videbiole patrols for the following
garages, during specified times: Union Lane, Regents Drive, Stadium Drive, Terrapianddfowatt Lane.
UMPD personnel assigned to these patrols will be available for escorts between the surrounding buildinfs ar
garages. These escorts are in addition to the regular UMPD escort program. Please contact UMPD at
301.405.355%0 request an escort.

DEPARTMENT OF ENVIRONMENTAL SAFETY, SUSTAINABILITY & RISK
3014053960// essr.umd.edu
“’ ‘k"; E%Q/RI{{ASIEIK/I(])EFI\ITAL SAFETY, The Department of Environmental Safety, Sustainability &
e SUSTAINABILITY & RISK Risk (ESSR) provides subject matter expertise, consultatign
and training, and compliance assessments for environmerjtal
health and safety programs, and provides expertise and suppsktimanagement and sustainability. The
Office of Research Safety has programs in general laboratory safety, chemical safety, biological safety,
radiation safety, field research safeapimal safetyand scientific divingThe Office ofOccupational Safety
and Health provides programs for safe and healthful work conditions for employees, students, candctorg
visitors. The Office of Risk Management ms

coordinates the universityds carbon commitment] a
ESSR assists the university is tommitment to maintaining compliance with federal, statd local
U.S. Environmental Protection Agency, the U.S. Nuclear Regulatory Commission, the U.S. Department [pf

Agriculture, the Maryland Office of the State Fire Marshald the Maryland Office of the State Treasurer. Hre
Marshals are elegated fire prevention and investigation authority by the State Fire Marshal.

The Annual Fire Safety Report(AFSR) for the University of Maryland, College Park, is
made available in compliance with the Higher Education Act of 1965 (HEA) as amendgd by
the Higher Education Opportunity Act of 2008 (HEOAhe AFSRcontains fire safety
information about oitampus student housing including: fire statistics, fire safety systengs,
fire drills, fire safety rules, evacuation procedures, fire safety educatibtmaaning policies,

fire reporting procedureand plans for future fire safety improvements.

@RSHA[

J’/TYof \f\‘ié The A-SRis available online and may be downloaded fesar.umd.edu/fire/report
Individual printed copgs of theAFSRmay be requested through the mail or in person fro

the University of Maryland Department of Environmental Safety, Sustainability & Besieca Buildingd716
Pontiac Street Suite 0103, College Park, Maryland 20742 or by caling05396Q
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OFFICE OF INTERNATIONAL AFFAIRS AND EDUCATION ABROAD
301405.8535/ marylandglobal.umd.edu/about/ourteam/office-international -affairs
3013147746/ globalmaryland.umd.edu/offices/educatiorabroad/

SERSITy
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University of Maryland students have the opportunity to enhance their cogrse
of study with immersive global experiences through study abroad. Educagon
Abroad (EA) designs and administers crdzétiring academic pgrams

summer term)
The Office of Il nternational

environment and make decisions about program status and support activii
following guidance from such authorisi@s the Centers for Disease Control
and Prevention, the U.S. State Department, security intelligence provider§
other public health and security experts.

OIA and EA make every effort to create experiences for students that are
safe and rewardindmportant elements of our risk management infrastructfire
include:

Risk assessments of program locations

A crisis response team

Predeparture orientations where health, safety and security infornsagshared with students beforg

they depart

International medical and security insurance in which all students are enrolled

Strong ircountry partnerships with host institutions and other providers

Participation in health, safety and security industry and higher education networks

Risk managementdiming for UMD faculty and staff leading programs abroad

Digital resources such as the AlertTraveler app and a digital emergency card are also used to ensure ti
communication of health, safety and/or security alerts to students who are abroad oBd\lwatad Advisors
serve as additional resources to help students to proactively research their program deistinatiatisg
safety issues around personal identity, culture, food and other aspects of life abroad.

More information about EAOSs
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JEANNE CLERY DISCLOSUREOF CAMPUS SECURITY POLICYAND CAMPUS CRIME

STATISTICS ACT(THE CLERY ACT)

TheAnnual Security Rept is compiled annually by UMPD in compliance with theanneClery Disclosure of
Campus Security Policy and Campus Crime Statistic§ et Clery ActpndHigher Education Act

requirements. It contains crime statistics, arrest and disciplinary referral statistics, and safety and securif)
related policy statements for the University of Maryland campus commumitwally, by October, students

and employees are notified viampus mail and/or electronic mail that the current edition oftimzial

Security Reporthas been posted on the UMPD website. Printed copies may be requested through the mail or
person from UMPD at 7569 Baltimore Avenue, Pocomoke Building (007), Cdatlade MD 207426011, or

by calling301.405.6399The publication and any updates will be posted online at
umpd.umd.edu/stats/AnnualSecurityReport.pdf

In addition to publishing th&nnual Security Reparty MPD partners with members of the campus community
to inform and educate students and employees about crime prevention, personal safety, and security a faren
programs. Examples of these programs include: New Parent, Studermhéreshternational, transfer) and

include informational fairs (e.g., First Look Fair, Free Fest and Annual Fall Open House), Coffee with a gop,
Terps After DarkCollege Park Dream TeaYouth Clinic and basketball ganandCity of College Park
events (e.g., College Park day and National Night Out).

UMPD initiates timely warnings to the campus communitZtdry Actcrimes considered by the institution to
represent a threat to studemind employee$Varnings in the form ofUMD Safety Noticeare initiated in a

manner to aid in the prevention of similar crimddlD Safety Noticeareposted on th&MPD websiteand
distributed by electronic maib students, facultyand staff(seealert.umd.ed)) and/or brought to the attention

of appropriate media for information dissemination. Institutions are not required to provide timely warnings fo
crimes reported to pastoral or pregeonal counselors.

A daily log is maintained that recordB crimes reported tt/MPD. The log contains the nature, date, time,
general location, and, if known, disposition of crintestries are made and updated within two business days
of the report oupdate.The log is available onlinaitnpd.umd.edu/stats/incident_logs.¢fanis accessiblat
UMPD headquarterslo help enable timely warnings and inclusion of incidents on daily logs and to aid in
investigations, it is strongly encouraged that crimes be reported expeditiously and dirgbilly Do

In addition to incidents reported td4MPD, you can also check locatime map information theCityProtect
welbsite The crime mapping for College Park includes data provided by the Princg €gbrs Coun't P
DepartmentHyattsvilleCity Police Departmenandthe Greenbelt Polic®epartment

Crime Reports

As mandated by th€lery Act UMD publishes an annual crime statistics report which is set forth in this
documentIn addition to offenses reported to UMPD, the crime statistics report also includes offense rep@rts
obtained from local police ageies anduniversity offices and officialencluding:
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https://cityprotect.com/map/list/agencies?search=College%20Park%20MD&latitude=36.823106499999376&longitude=-95.84553739999838&zoomLevel=5RAFT/crimereports.com/map?search=College+Park+MD

Department of Resident Life 3013142100
Office of Civil Rights and Sexual Misconduct 3014051142
Office of Student Conduct 3013148204
Prince Georgebs Count y 3013521200
MarylandNational Capital Park Polic&rince
Georgeds County Divi si| 3014599088
USM Shady Grove Safety and Security 3017386065
Adele H. Stamp Union 3013143375
Air Force ROTC 3013143242
Army ROTC 3013149939
Conferences & Visitor Services 3013147884
Department ofraternity and Sorority Life 3013147172
Department of Intercollegiate Athletics 3013147075
Faculty Ombuds Office 3014055812
Graduate Student Legal Aid 3014055807
Graduate Student Ombuds Office 3014053132
Naval ROTC 3013146289
Office of Diversity and Inclusion 3014052838
Office of Extended Studies 3014057762
Office of Undergraduate Studies 3014059363
Robert H. Smith School, Van Munching 3014052189
Staff Ombuds Office 3014050805
Student Affairs 3013148428
University Recreation & Wellness (RecWell) 3012264400
Undergraduate Student Legal Aid 3013147756
Undergraduate Student Ombuds Office 3014050966
University Health Center 3013148180
University Human Resources 3014057575

Although students, employees and others are encouraged to report all criminal activity to UMPD and/or focal
police, reports may also be madeutoversityofficials, deansor directors of the foregoing offices a
voluntary, confidential basier statigical reporting and timely warning purposes.

Retaliation

An institution, or an officer, employee, or agent of an institution, may not retaliate, intimidate, threaten, gperce
or otherwise discriminate against any individual for exercising their rightssponsibilities under any

provision in theClery Actand subsequent amendments.

JERSIF
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N /’] OFFICE OF STUDENT CONDUCT

) &S 3013148204/ studentconduct.umd.edu

OFFICE OF . : .
TheUniversity of MarylandCode of Student Conduestablishes a

STUDENT CONDUCT universitywide disciplinarysystem adopted by the Board of Regents and
administered by the Office of Student Cond{@8C) The Code provides students with general notice of
prohibited conducand procedures by which allegations are resol@esduct considered prohibited unttes
Codeandsubject to disciplinary action can be found on the web at
president.umd.edu/administration/policies/sectrestudentaffairs/v100h The primary pyoose for the
imposition of discipline in theniversity setting is to protect the campus community. Consistent with that
purpose, reasonable efforts are also made to foster the personal and social development of those studgnts w
are held accountable fgrolations of university regulations.
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Students who are facing possible dismissal (suspension or expulsion) fronivirsity may have their case
adjudicated by a hearing board comprisetirely of students, or they may choose to resolve their case in
disciplinary conference conducted dyniversity staff membelessserious cases are resolved in disciplina
conferencesStudents are accorded substantial procedural protections, inclodtigg of the allegations and
specific charges against theto,have access to the information underlying the chasgelsto have an
opportunity to respond in a &g or disciplinary conferencécts of violence, intimidation, disruption, or
rioting; substantial theft or vandalism; fraud or forgery; use oriligton of illegal drugs; and an@ode
violation motivated by considerations of sex, race, ethnic origin, sexual orientatr@tigion are forms of
misconduct that most frequently result in dismissal from the university. More detailed informationfcand
in theCodeat the link above.

UMD ALCOHOL AND DRUG POLICIES

In 1982, the Maryland General Assembly passed a bill which raised the legal drinking agid@ 2@&sult, the
majority of undergraduate students are not of legal drinkingStgee law prohibits unlawful possession of
controlled dangerous substances and paraphernalia. The illegal or abusive use of drugs or alcohol by nmembe
of the campus community jeopardizes the safety of the individual and the campus community, andaistanifnic
the academic learning procesBVID is therefore committed to having a campus that is free of the illegal o
abusive use of drugs and alcoHalkeeping with this commitment, it is the policy of t@versity that the

illegal or abusive use of drugs alcohol is prohibited oaniversity property or as part ahiversity activities.
UMPD enforcestate underage drinking laws as wellfederal andtate drug lawsThe Cod& expansion of
jurisdiction applies to the illegal or abusive use of druggarhol offcampus. Incidents of this nature are
referred taOSC UMD has established specific policies for alcohol and drugs on campus and has published
those rulesn several publications.

The Codeprohibits the:

1. Unauthorized distribution of any controlled substance or illegal drug, or the production, manufactdire ot
possession of any controlled substance or illegal drug for purposes of unauthorized distribution (as
defined by thestate andederal law).

2. Unauthorizd use, production, manufacture or possession of any controlled substance or illegal dfug (c
defined by thestate andederal law).

The Codeprohibits the violation of publishaghiversity regulations or policies regarding the possession, usg or
distribution of alcoholic beverages, as approved and compiled by the Vice President for StudentTAiésies.
policies, generally described below, are subject to amendment and are available for public inspection ddring
normal business hours @SCor on theuniversity's websitet
president.umd.edu/administration/policies/sectrestudentaffairs/\+100h

TheUniversity of Maryland Bsident Life Alcohol Policgesticts the use, possessjanm distribution of

alcoholic beverages in residence hallsis policy prohibits the possession or use of alcohol by any studen
under the age of 21, the furnishing of alcohol to a person known to be under the agendffissesion or

use of alcohol in common areas of the residence halls by any person, regardlesk pfauybits the

possession or use of kegs, beer balls, punch bowls, and other common containers of alcoholic beveraggs of
similar nature, the sale of alcdliyy anyone to anyonand parties involving alcohollheUniversity of

Maryland College ParlResident Life Alcohol Policgan be found at
president.umetdu/administration/policies/sectionstudertaffairs/\+100d TheUniversity of Maryland

College ParkResident Liférug Policyprohibits the possessipsale, distributionor provision of any illegal
drugand drug paraphernaleand can be found online atesident.umd.edu/administration/policies/seciien

studentaffairs/\v=100e
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Students who summon help for themselves or etimea medical emergency will normally be relieved of
disciplinary and administrative housing action for possession orf aeotol and/or illegal drugg.he

University of Maryland Policy on Promoting Responsible Action in Medical Emergendiepply to both the
student who summons help and the recipient of assistance. In lieu of disciplinary or administrative charges
students will usually be required to complete an evaluation and a substance abuse intervention progranj|thro
the University Health €nter.Copies of these policies are available from DRL @&C as well as the

university's webpage atesident.umd.edu/administration/policies/sectiestudentaffairs/v100j.

The Campus Event Alcohol Policgntrols the use, possessiondistribution of alcohol by students on
university premises amniversity sponsored eveniBhe possession or use of alcohol by any person under the
age of 21 or théurnishing of alcohol to a person known to be under the age of 21 is prohiditetiolic

beverages otherwise may not be possessed, consumed or distrilunigdraity sponsored events open to the
general campus community and occurringuoiversity prgerty unless advance written approval has been
obtained from the Campus Reservations Offi@epies of this policy are available in the Campus Reservatigns
Office which is located in Room 1133 of STAMR.addition, this policy is included in thi&vent& Guest
Services uniwvithin STAMP. For more information visithestamp.umd.edu/event_guest_services/policies

Fraternities and sororities are prohibited from the use of kegs, beephalty, bowlsand other common
containers of alcoholic beverages of a similar nature on the organization's premises auroveasiyy
property at any timen addition, the Interfraternity Council and Panhellenic Association have ajaiviol
Managenentand Social Event Monitoring Policthat regulates the use of alcohol at sociaingés held at
fraternity housesThis policy, approved by the Vice President for Student Affairs, is available online at
ifcumd.dynamic.omegafi.com/wgontent/uploads/sites/2056/2017/03/2BBM-Final.docx Copies can also
be obtained during normal business hours fRRSL.

The Student Alcohol and Other Driglicy and Resource Guidpublished by the Substance Abuse Prograrfs
Office of the University Health Center, is a description ofuhieersity's alcohol and other drug policies and
programs and a statement of information which is distributed to all stuaenally.

Theuniversity's policies regarding alcohol and illegal drugs, incluéingployee and Student Alcohol and
Other Drug Abusé¢VI-8.00(A) & (B)); Possession or Use of Common Containers of Alc@He8.00(C)); and
AlcoholRelated Advertising, Bmotions, or Event8/1-8.00(D)), are published on tluaiversity's websitat
president.umd.edu/administration/policies/sectibigeneraladministration

DRUG FREE SCHOOLS AND COMMUNITIES ACT

The University of Maryland is committed to the health and safety of its campus community and believesjall
community members play an integral part in keeping themselves and others safe. The recreational or
nonmedical use of alcohol or other drugs by membfktise campus community jeopardizes the safety of thé
entire community and detracts from the academic learning pradessniversity is therefore committed to
promoting a campus that is freetbé harms associated witkcreational onon-medical use of alcohol and

other drugs.

As an institution of higher education that receives federal fundingnikiersity is required to adhere e
Drug-Free Schools and Communities A€t1989 (Public Law 102 2 6 20 U.S.C. Adis0o11
implementing regulations (34 C.F.R. Part 85prevent the unlawful possession, use, or distribution of illici
drugsandalcohol by students and employees.


https://president.umd.edu/administration/policies/section-v-student-affairs/v-100j
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TheSt udent sé6 Gui de t o ARchbland Otees DragdedcribBsstlmm iuy eresi ton
and programs related to alcohol and other drugs and contains informatiepiatided to alstudentsand
employees annually pursuant to the DFSCA andMber y| and Hi gher Edwucati on
Concerning Drug and Alcohol Abuse Contrall university studentand employees are notified of the
information in these matets andheun i ver si t y6s ¢ ommi t meadampun Emplayeas
also are required to abide by e i v e rPwslicyt oy & Brug amh AlcoholFree Workplace for Employees

Additional information, including drug and alcohol resource guides, relevant policies and codes of cond
reportsontheni ver si tyos biennial reviews of 1itsaredr ud
available at the University Healthe n t Adcohdlsand Other Drug Policiesebpage

VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT OF 2013 (VAWA)

violence, datingviolengeand st al king. The term Aprohi bi t ande
of sexual harassment and other sexual misconduct prohibited under1t@0¥A) University of Maryland
Policy and Procedures on Sexual Harassment and CBhrual Misconduathich includes the crimes of
sexual assault, dating violence, domestic viokeand stalking.

The university expressly prohibits the crimes afidg violence, domestic violence, stalkiagd sexual assault
as those terms are defined for purposes o€they Act(Clery Actdefinitions can be found following the Crimg
Statistcs).

Definitions Under Maryland Law
The following terms are defined by Maryland law:

Dating Violencei Ther e i s no definition of the term fAida

Domestic Violencée Mar yl and | aw defines fidomestic violen
following acts between family or household members:
§ Assault;

§ An ad that places a person in fear of imminent serious bodily harm;

§ An act that causes serious bodily harm;
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https://policies.umd.edu/personnel/policy-on-a-drug-and-alcohol-free-workplace-for-employees
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Rape or sexual offense;
Attemptedrape or sexual offense;
Stalking;

False imprisonment, such as interference with freedom, physically keepifigogoleaving your home
or kidnapping you.

SexualAssauli There is no definition of the term fAsexua
numerous laws in Maryland prohibiting sexual crimes, including, but not limited to, laws prohibiting rape
statutory rape, and sexual offenses to include fondling and incest.

Stalkingt Mar yl and | aw d efmaliniascouise of aondudt thay includes approaching or
pursuing another where the person intends to place or knows or reasonably shebdaolman the conduct
would place another in reasonable fear:

(2) (i) of serious bodily injury;

(i) of an assault in any degree;

(iii) of rape or sexual offense as defined by MD Code 8®3 through 3308 or attempted rape or sexual
offense in any degree

(iv) of false imprisonment; or

(v) of death; or

(2) that a third person likely will suffer any of the acts listed in item (1) of this subsection.

ACourse of conduct" means a persistent pattesan] o
continuity of purpose.

ConsentiThere is no definition of the term Aiconsefgt o

Education Programs and Public Awareness Campaigns

The university conducts a variety of primary prevention education programming designed to promote avjaren
about forms of sexual misconduct and to prevent sexual misconduct from occurring. Programming is degigne
to reduce incidents of prohibited condaad increase prevention efforts by educating the campus commurjjty
about effective intervention and prevention strategies. In addition, the university promotes policies and
procedures that encourage prompt reporting, prohibit retaliation, and promote fairedynd impartial

investigation and resolution of prohibited conduct cases.

University Specific Public Awareness Campaign
The Joint President/Senate Sexual Assault Prevention Task Force recommended that the university deyelop
broad sexual assaultgvention public awareness campaign with an overarching affirmativepgeated

campaign messaging conveys a campus culture that vekesct and healthy relationships in all aspects of
life.

Since 2019, the university campaign messaggaise Your VoiceRaising your voice shows that you value afd
respect healthy relationships for yourself, your fellow Teapsd others in all aspecof life. The goals of this
campaign are to empower students to question norms that enable sexual violence and to acknowledge fhat v
can all make choices to create a healthier community. The campaign encourages the UMD community
a personal commmtent to help prevent sexual assault and sexual misconduct and to be a part of the solution.
For more information abouRaise Your Voicevisit umd.edu/raisgour-voice TheRaise Your Voiceampaign
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isuder the direction of the universityoés Sexual
stakeholders representing multiple functional areas and roles at UMD.

The SAPC hosteRaise Your Voiceampaign events during Domestic Violence Awarehdssth (DVAM) in
October and Sexual Assault Awareness Month (SAAM) in April. Throughout the academic year, UMD
sponsored the following events:

§ Raise Your Voice Campaign Event
SAAM Kickoff Crafts & Cookies
Raise Your Voice Sunset Yoga (spring)
The Clothesline Project (fall & spring)
Take Back the Night

selfCARE Creative Space (partnership events with
individual student organizations)

Denim & Donuts- Denim Day (SAAM)
BISS Healing Space

Reclaim the Red Culmating Event

CARE to Stop Vi ol enc e 0 sforRelatomship Vidlence pwareness iEveiht t |is
Violence Intervention Ambassador Training (fall & spring)

SGA Sexual Health Townhall

LGBTQ+ Sex Education Panel

Domestic Violence in the South Asi Community Panel

w w W W W W W W W

CARE in Conversation Discussions:
o Power in Relationships
o Sexual Assault in Student Organizations
Community Mobilization
Prevention Through Healthy Sexuality
Preventing Sexual Assault on Campus

o Politics, Power & Sexuafiolence

o Healthy Relationships & You (setfare)

Tea with Title IX
Title IX Townhall Discussion
SAPC Resource Fair

How to Help a Friend



The university requires all new and incoming students to complete an online training about issues of dofnesti
violence,dating violence, sexual assaahd stalking. The training addresses what constitutes prohibited
conduct und e rPolicytaed Procedureg an SexualyHarassment and Other Sexual Misgondug
consequences for engaging in prohibited conduct, amthhle on and off campus confidential and non
confidential resources and reporting options. The training also provides information about how studentsjmay
more involved in prevention efforts on campus.

§ In January 2023, UMD asked new incoming studemtomplete th&exual Assault Prevention for
Undergraduate®nline training programd9% of the925undergraduate students assigned the forty
five-minute training completed it.

In August2023, UMD asked K new incoming students to complete tBexual Assault Prevention for
Undergraduate®nline training program{5.8% of the8,274undergraduate students assigned the forfy
five-minute training completed it.

Bystander Intervention Programming

Theuniverd y 6s bystander ,5tepUR is anentetadgtive trainpg tbagimtradoces the concgpt
of bystander intervention to students and employees. Trained staff members and student educaBARKE the
to Stop Violence office provide Step Ufaining to the UMD community. Due to the lingering impact of the
COVID-19 pandemic, the Step Up! program was provided via video, virt@atyinperson. In this training,
participants identify barriers totervention, learn to evaluate difficult life situatioasd safely intervene using
one of the 3Dbds (Direct, Di stract and Del egat e
potential allies who can safely help prevent sexual harassmeotlzar sexual misconduct from occurring o
our campus. For more information about events, trainings and other related activities visit
health.umd.edu/CARBr emailuhccareprevention@umd.edu

Primary Prevention

In addition to bystander intervention programming, CARE to Stop Violewcks to empower the campus
community to prevent powdrased violence through additional interactive trainikggjagirg, educational
skill-based workshops are provided to students, facutty staff on topics including, but not limited to:

bystander intervention, consent communication, and healthy relationships. Survivor narratives are utilizgd in
training to help partipants engage in the difficult conversations that surround sexual violence within the
context of a campus community. Audience members learn to identify campus resmardescuss how to helf
friends that have been impacted by sexual violence. Additigii2dRE to Stop Violence hosts outreasrents

and dialogues, as well as other engaging activities, to ensure the campus community is both aware of GARE
services and to better promote the use of violence prevention skills.
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In the year 2023, CARE t8top Violence provided 471 therapy and advocacy services for over 100 clients

seeking trauménformed services; provided 6,008 crisis ltwrerage hours; and served 83 callers seeking
immediate crisis intervention. Additionally, we provided 20 free attpoonsultatiorhours for student

survivors in partnership withlacal nonprofit. Over 11,200 students participated in 53 outreach events ang 20
customized presentations. CARE regularly collaborated with campus partners, including the Sexual Misgond
Prevention Committee of the SGA, the student awareness group Preventing Sexual Assault, and the stddent
advocacy group Lean On Me. Additionally, CARE hosted twdddr Violence Intervention Ambassador

(VIA) programs and trained 18 students to become Vidife. CARE also hosted eight CARE in

Conversation discussions for 56 participants. CARE also distributed a monthly virtual newsletter and mdanage
an active social media presence on Facebook, TwatterInstagram sharing educational content and

information about CARE services.

Prevention Efforts by Campus Departments

Department of Fraternity and Sorority Life
The Department of Fraternity and Sorority Life (DF®lps several initiatives and sustained actions to help
raise awareness, increase educatind,@omote the prevention of poweased violence, including:

§ Each semester, between19 chapters participate in tien Terp Plan for Sexual Assault Preventio
(TTP/SAP) program. Participants from each chapter meet weekly for eight weeks with a trained
facilitator. The purpose of the TTP/SAP is to raise awareness around the issue of sexual assault fand
powerbased violence within a specific fraternity or sorority. Topics include:

o Bystander intervention

o Rape culture and rape myths

o Healthy/unhealthy behawvis within relationships

o Sexual objectification, hypanasculinity and hypeifemininity

o The effect of sexual assault on survivors and connecting survivors to resources

All recognized fraternities and sororities are required to host a sexual assaultipnepeygram each

staff. Chapters not completing this expectation were placed on probationary recognition and recefved
additional sanctions for the upcomiyear.

Chapters wishing to participate in Homecoming and Spring Fest are required to host matchup mdeting
to discuss sexual assault prevention and bystander intervention (75% of each chapter must attengd).

Each chapter is required to have a Chapter Liawbo,goes through @vo-hour training on rape
culture, powetbased violence, bystander intervention, ways to appropriately respond to victim
disclosurgand campus resources.

DFSL has employed a graduate assistant (50% FTE) since 2008omhdinates sexual assault
prevention efforts within fraternity and sorority life.

o The graduate assistant supervises twiowointerns each semester who are tasked with creating

new, or improving existingsexual violence prevention programmifgevious$y this has
included redesigning theFSL SAP website, creating shareable social media posts for chapfers
to utilize, and creating presentations or activities for fraternity and sorority students.

The graduate assistant and interns present individualeshaptkshops as requested, and
facilitate continued training fathapterliaisons.
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o Staff and SAP interns have assisted campus partners and student organizations in imple
of their events, including CARE's Clothesline Project, Safe Spring Brealiatboration with
the University Health Center, and hosting panels during PSA's Occupy McKeldin.

Intercollegiate Athletics
Maryland Athletics is committed to creating a welcoming and inclusive educational, working and living
environment that is free frogiscrimination, harassment and sexual miscondtaxth academic year, the

university president, director of athletiesd campus Title IX coordinator must attest that*:

§ The athletics department is informed on, integrated in, and complianistitutional policies and
processes regarding sexual violence prevention and proper adjudication and resolution of acts o
sexual and interpersonal violence.

The institutional policies and processes regarding sexual violence prevention and adjudication,
and the name and contact information for the campus Title IX coordinator are readily available to
department of athletics and are provided to studdrletes.

intervention, and response to the extent allowable by state law and collective bargaining
agreements.

All incoming, continuing and transfer studeathletes have completed an annual disclosure related
to their conduct that resulted in discipline throaghitle IX proceeding or in a criminal conviction
for sexual, interpersonadr other acts of violenc@ransfer studertthletesalsomustdisclose
whetheraTitle IX proceedingvasincompleteatthetime of transferFailureto makeafull and
accuratadisclosurecouldresultin penaltiesjncludinglossof eligibility to participatein athleticsas
determinedy themembeiinstitution.

Institutions have taken reasonable steps to confirm whether incoming, contamdrtgansfer
studentathletes have been disciplined through a Title IX proceeding or criminally convicted of
sexual, interpersonabr other acts of violence. In a manner consistent with federal and state law, a
NCAA member institutions must share red@v discipline information and incomplete Title IX
proceedings as a result of transfer with other member institutions when a stidetet attempts to
enroll in a new college or university.

An institution choosing to recruit an incoming studatitleteor accept a transfer studeathlete
must have a written procedure that directs its staff to gather information that reasonably yields

information from the former institution(s) to put the recruiting institutional leadership on notice th
the student lefthe institution with an incomplete Title IX proceeding, was disciplined through a
Title IX proceeding or has a criminal conviction for sexual, interpersonakher acts of violence.
Failure to have it written and to gather information consistent Withgrocedure could result in
penalties.

(*NCAA Board of Governors Policy on Campus Sexual Violence; Revised April 27, 2021)

To best educate studesthletes, coaches and staff, Athletics works with the Office of Civil Rights and Sex
Misconduct (OCRSMand CARE each year to offer the following educational opportunities:

1. Each year in August and January, the Ath$glirector sends an email to all ICA staff and coaches.
email serves as a reminder that all athletics employees are Responsibleityriiveptoyees (RUES)
and are required to promptly report all disclosures of sexual misconduct to the Title IX Officer wh
they become aware of the information. The reminder includes that reporting obligations extend tg
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prohibited conduct occurringff-campus and/or if the misconduct involves a-affiliate campus
member.

.Annually, in September, | CA staff are requilre
This meeting is one in which campus partners provide important infiormend education to ICA staff

include OCRSMOSC andUMPD.

. Each fall semester, the Title IX Officer attends apénsorheadcoaches meeting to once again revie
institutional policies and processes regarding sexual misconduct prevention. During the meeting,Jthe
Title IX Officer also addresses questions and tesian overview of the adjudication process.

.Once each year, al/l | CA st aPréventing Hevassment and mp | fe t
Discrimination with Title IX / Clery Act Modube

. Working with CARE staff, the Stude#ithlete Developmenteam tracks studesathlete participation
in individual team training. Each fall semester, all 500+ stud#rietes are required to participate in 3
sexual violence prevention, interventj@amd resource training with CARE as follows:

Step Up! Bystander Intervention Training

In this program, studer@thletes develop baseline skills to discuss pdvesed violence
prevention. The Step Up! Program e@spudents with preocial skills and techniques

to actively prevent and reduce the likelihood of violence within the campus commurjjty.

0t Turn Red Flags Pink
In this program, studerdthletesareintroduced to the fundamental dynamics of
relationshipviolence, its impact on victimsnd how to assist potential victims safely.

Get your Head in the Game: Advanced PBV
In this program, studerdthletes build on the knowledge of theyoustwo programs
and introduce concepts of identity and culture PBYV.

. All incoming and transfer studeatt h|l et es ar e r equfi Seexdu alo AsosmgpU lett
Programo.

. Returningstuderat hl et es receive a ADisclosure of n d
At hl eti csd Compl i awynreceive @dcHf August. Alp papemsvorkneadkto de bigneg
and submitted prior to the studeathlete being cleared to practice.

Prospective studerstt hl et es receive a ADisclosure of on
Agreement. Both documentsnged be compl eted, signed and b
Compliance Office prior to arrival to campus.

The Office of Civil Rights & Sexual Misconduct

The Office of Civil Rights & Sexual Misconduct (OCRSM) administers the University of Maryland's non
discimination policies and works to foster a learning and working environment free from all forms of
discrimination and harassment, including sexual misconduct. To support this mission, the OCRSM conductec
complianceand awarenedsaining sessions for offices and departments across campus on a variety of togics,
which included:

§ General OCRSM Overview

§ Title IX Policy and Procedures + Prohibited Conduct

§ Non-Discrimination Policy and Procedures + Prohibited Conduct
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Responsible EmpieeReporting Responsibilities

Supportive Measures Overview

Pregnancy and Title IX

History and Updates on Title IX Law

How to Respond to a Disclosure

On-Campus and Of€ampus Resources for Student, Facahd Staff

Best Practices for TAs, &, and others

In 2023, the OCRSM conducted a totalId¥5compliance training sessions and trained an estinmatedberof
6,695staff members, faculty, and students. Including an additehalents and workshops the OCRSM
hosted and/or participated in, tB€€RSM reached an estimated numbet@DO0O0staff, faculty, and studengt
these inperson sessions

In addition to training, th&@ CRSMhosted a series of lunch and learn workshops in collaboration with
studentorganizations that delivered helang wakshops to the campus community2023 Each month
focused on a different theme and the interactive workshops allowed for conversations around healthy agd
unhealthy signs for different types and aspects of relationships and helped students build tioers&dgnize
these signs. Workshops included:

§ Love Languages & Safety Planning (February 2023)

o Summary: This workshop educated participants on identifying the connection between tfie 10
signs of healthy and unhealthy relationships and the differeatidmguages. This workshop,
additionally, guided participants through exercises on creating safety planning strategieg|that
work for them when entering and exiting different types of relationships.

Boundary Setting & the 10 Signs (March 2023)

o Summary: Ths workshop discussed the challenges that participants may experience aroind
boundarysetting and led them through strategies for how to begin the process of setting
boundaries for different types of relationships and how to feel empowered when enforcing
boundaries once these are set.

Self-Love (April 2023)

o Summary: This workshop focused on reflection exercises that encouraged participants i»
fully welcome and embrace their relationship with themselves. Additionally, this workshagp led
participantghrough a discussion around skeife and what healthy communication looks likg

with oneself, as well as how to recognize the 10 signs of healthy and unhealthy relationghips

when practicing selfove.
Navigating Online Relationships: Safety and SextoriMorkshop (September 2023)

o Summary: This workshop focused on identifying the 10 signs of healthy and unhealthy

impact relationshigpnaking with peergpartners, and professors. This workshop also explofed
how to navigate social media and resources for sextortion safety. This workshop was offered
two different times during September.

How to Help a Friend Workshop (October 2023)

o Summary: Thisvorkshop focused on how to respond and what to do when navigating
supporting a friend, peer, or partner. In this workshop, the 10 signs of healthy and unhegithy
relationships were also discussed while talking through tools to navigate helping people
aroundus that may be seeking help. The importance ofcsel when supporting those we
care about around us was also discussed.



§ One Love, Many Relationships Workshop (October 2023)
o Summary: This workshop focused on discussing the intersectionality ofketh#igs that
students have and how these impact the relatiomshling process. In this workshop,
participants also explored their own identities, how they interact with people with differe
identities, and how to examine how identities impact relatipss The OCRSM collaborated
with the Bias Incident Support Services| (

differently domestic violence is talked about considgdiiferent types of relationships. The
OCRSM collaborated with the LGBTQ+ Equity Center for this workshop.
§ Grounding Yourself During the Holiday Season Workshop (November 2023)
o Summary: This workshop focused on exploring-salfe methods and learning Mars coping

why holidays can be/are triggering for many people and how to ensure participants feel
grounded while navigating the holiday season. The OCRSM collaboxéttethe Counseling
Center for this workshop.

Student Organizational Education and Programming

To further demonstrate the universityds steadffas
within the campus community, the below student grougafuzations are highlighted (not an exhaustive
listing).

One Love UM

OCRSM initiated a collaborative relationship with the national One Love Foundation in Fall 2020 to enhance
prevention programming on campugich subsequently lead to an introduction to the founding members i
One LoveUM Club.One Love UM was founded in September 2620 stives to provide the UMD

community with the tools, vocabulargnd knowledge so that we as a campus can learn howniowoicate

and love betterSince thenPne Love UMhas éucated ovet,000students via interactive and engaging
educational workshops highlighting topics such as relationship violence, abuse, and, tarib&ting
conversations with Greek Life, studemganizationsand faculty.

One LoveUM workshopsare available by request via the OCRSM website and offered to UMD student gioups
committeesand department€lub members engage in conversations and share informational materials wjth
the UMD communi¢ through tabling events to raise awareness about relationship haittibers of One

Love UM have access to education and resources that will help identify signs of healthy and unhealthy
communication in their own lives as well as in those around themidaran open and welcoming space to
discuss how these signs manifest in professional, platonic, and romantic situations, and provide a community
welcoming individuals.

Presently, OCRSM serves in an advisory capacity to One UM/€lub where there isgrtnership on the
delivery of workshops to build awareness around healthy and unhealthy relationships. Both entities serve to
build a culture changing program to engage in sustainable prevention efforts on campus.



One Love UM sponsored the following vshops for the campus community:

Me n 6 s BMasigating Masculinity and Consent Using theSigns
Alpha Epsilon PhiNavigating Personal and Platonic Relationships Using the 1@ Sign
Title IX Advisory Board Navigating Personal and Platoritelationships Using the 10 Signs
Panhellenic Association (PHANavigating Personal and Platonic Relationships Using the 10 Signs
Women's Health Networkdentifying and Navigating Disparities in Healthcare Settings Using the 10
Signs
Preventing Sexual AssiiuUAmor Del Bueno
Physics Grad TA Departménnformational Presentation about IPV in Different Ethnic
CommunitiesandNavigating Personal and Platonic Relationships Using the 10 Signs
Phi Chi Thetalnformational Presentation about IPV in Different Ethnan@nunitiesandRecognizing
the 10 Signs in the Workplace
GemstoneUnderstanding and Combating Imposter Syndrome
Phi Delta Epsilonldentifying and Navigating Disparities in Healthcare Settings Using the 10 Signs
Occupy McKeldini Understanding and Navigatirtdealthy LGBTQIA+ Relationships
UNIV100i Navigating Personal and Platonic Relationships Using the 10 Signs
La Unidad Latinalnformational Presentation about IPV in Different Ethnic
CommunitiesandNavigating Personal and Platonic Relationships Using ti&idits
Sexual Assault Prevention Commifité® Signs Workshop

§ Department of Fraternity and Sorority Life) Signs Workshop

8§ Gemstonel0 Signs Workshop

Student Government Association Sexual Misconduct Prevention Committee

The Student Gov e Sexumevistonddc Rreveniioa (SMR) Ganmittee raises awareness
about resources available on campus and develops initiatives that combat and educate about the issue Jof se
misconduct on campus. SMP sponsored the following events 81 202

§ Fall 20: Rechim the Redducational Campaign, which encourages students to stand up to sexugl
assault on campus, promotes campus resgluandssupports survivors. This included:
o Tabling and social media push
o TReclaim the Red Rally: Rally for Respec|to
o ARecl| aidn QulemiRreat i ng Event : Know Your Ri ght

Title IX StudentAdvisory Board
The purpose of the Title IX Student Advisory Board (TIXSAB) is to ensure sustained and consistent

related to Title IX that affect the student body. The establishment of a TIXSAB acts as atoa@rttaire
studentsé6é voices and perspectives from a varielty
the universityds Ih2028bpids relgteddofsextiahassaudt prevention ansd resident hdlls,
the intersectionaly of identity, and the new federal regulations were discussed.



University Policy and Procedures on Sexual Harassment and Other Sexual Misconduct
University Policy VI1.60(A), University of MarylandPolicy and Procedures on Sexual Harassment@ticer
Sexual Miscondugts available online on OCRSM's webpagersm.umd.edu/sexuatisconduct Any changes

made by theiniversity to theJniversity of Maryland Policy and Procedures on Sexual Haraent and Other
Sexual Misconduaturing this ASR's publication period (Oct. 1, 2028ept. 30, 2025) will be reflected on
OCRSM's webpage.

Consent

The university has an affirmative consent policy. UndeiPibiecy and Procedures on Sexual Harassment arjd
Other Sexual Misconductc @ n s raearts a knowing, voluntary aaffirmatively communicated willingness

to participate in a particular sexual activity or behavior. Only a person who has the ability and capacity t@
exercise free will and make a rationaasonable judgment can give consent. Consent may be expressed gither

Previous relationships, including past sexual relationships, do not imply consent to future sexual fcts.

Consent to one form of sexual activity cannot automatically imply consent to other forms of sexudl
activity.

Consent must be present throughserual activity and may be withdrawn at any time. If there is
confusion as to whether there is consent or whether prior consent has been withdrawn, it is esseftial t
the participants stop the activity until the confusion is resolved.

§ Consent cannot bebtained by use of physical force or sexual coercion.
§ Anindividual who is incapacitated is unable to give consent.

Reporting a Crime

Prohibited conduct, particularly sexual assault, domestic violence, dating videdcgtalking may be a crime
The unversity will assist complainants who wish to report prohibited conduct to law enforcement authorigies,
including UMPD. Representatives of OCRSM, OSC,| t
Responsibilities (R&R) and the CARE office are italale to assist students in reporting to UMPD.

Upon receipt of a report of prohibited conduct that may constitute a crime, UMPD will advise the complginant
that in addition to making a criminal report, they also have the right to file a complainhevtimitzersity and
engage the universityods i nvest PolicgandRrotedaresodn Sexdigl ujd i
Harassment and Other Sexual Miscondwi¥IPD are RJEsunder thePolicy and Procedureand are required

to notify the Title IX Officer of any report of prohibited condudMPD will also assist complainants in

notifying other law enforcement authorities in other jurisdictions, as apprograteportto UMPD, call the
nonemergency lineteB801.405.355%r the emergency line 801.405.3333Verizon Wireless and AT&T
customers may di#3333. Regardless of where the incident occurall 911in an emergency.

8 PromptReporting isEncouraged Persons are encouraged to report prohibitedwctpromptly in
order to maximize the universityos ability 0
thorough, prompt and impartial investigation. While there are no time limits to reporting prohibited
conduct, if too much time hasgsed since the incident occurred, the delay may result in loss of relgvant


https://ocrsm.umd.edu/sexual-misconduct

evidence and witness testimony, impairing h e
action.

Stay Warm Persons who experience sexual assault may be in a stateckf Bhs important to stay

warm by wrapping up in a blanket or coat. This will help recovery from shock and make it less likgly
that physical evidence is disturbed. Ask the survivor for permission before touching or hugging thiem.
Get to a Safe Place anSeek Emotional SupporfTalking with a trusted friend or relative or someone

who is professionally trained to deal with sexual assault and/or dating or domestic violence and gtalkin
like a confidential CARE advocate or mental health professional atrtiiverdity Health Center, can

help you make decisions about what to do. Whether you decide to go to law enforcement or not, |t is
important to take care of your own emotional needs. Professional counseling may be beneficial.
Preserve Evidencdf possible, consider taking steps to preserve physical evidemt¢he body and at

the location of an assault. It is important not to shower or bathe, eat or drink, brush teeth or gargig,
change clothes, urinate or defecate, brush or comb hair, or smoten@leorn at the time of an
assault should not be washed but placed in Ja
avoid forgetting important details, write down the facts about the accused and the assault. Thesejstep:
may assist in prong that the alleged criminal offense occurred and may be helpful in obtaining a
protection order.

Seek Medical Attentionlt is important to seek medical attention as soon as possible. A medical
examination will ensure appropriate medical treatment, imoduisting for pregnancy or sexually
transmitted infections. You may also want to obtain a Sexual Assault Forensic Exam (SAFE). A SAFE
allows for the collection of evidence and can ensure any physical evidence is preserved in the evént o
report to lanenforcement. A SAFE may be obtained within 72 hours after an asstngdt@xbmestic
Violence and Sexual Assault Center (DV/SAC) atlttmiversity of Maryland Capital Region Medical
Center For more information, contact DV/SAC 240.677.233br umms.org/capital/heakh
services/domestigiolencesexualassault

University Jurisdiction

UMD has jurisdiction over complaints of prohibited conduct (including sexuatiisdating violence,

domestic violenceand stalking) as set forth in tR®licy and Procedures on Sexual Harassment and Other
Sexual MisconduciThePolicy and Procedures on Sexual Harassment and Other Sexual Miscapgiies to

all members of the umérsity community, including students, faculty, staff, contractors and other third partles
within the universityés jurisdiction. The ful p
policies.umd.edu/policy/b2b4c0&8Bt13f4a09bb2303d9562caa92

Confidential Resources

Confidential resources on and off campus assist parties in navigating potential advocacy, therapy, coungeling
and emotional support services. If a person desires to keep an incident of prohibited conduct confidentil, the
person should speak with confidential resources.

Disclosures or reports made to individuals or entities other than confidential resourcsst to@ygonfidential.

For instance, should a member of the university community discuss an incident of prohibited conduct wigh a
university administrator, supervisor, faculty member, graduate assistant, UMPD, athletic coach, athletic fraine
resident asstant, or first responder who is not a confidential resource, those persons are deemed Respdnsibl
University Employees and, as such, are obligated pursuant Rolicg and Proceduret® report the prohibited
conduct to the Title IX Officer.

Unless thee is a lawful basis for disclosure, such as reported child abuse or an imminent risk to health of| safe
confidentiality applies when persons seek services from the following resources:
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Campus Advocates Respond and Educate (CARE) to Stop Violence

24/7 Qrisis Line 301.741.3442

health.umd.edu/CAREBr uhccare@umd.edu

The CARE to Stop Violence Office provides freenfidential advocacy and therapy services to primary apd
secondary survivors of sexual violence, relationship violence, stalimagsexual harassment, while
simultaneously empowering the campus community to prevent violence through educational presenta ons,
events, and outreach activiti@he CARE office idocated on the Ground Floor of the UHC. Advocates arg
available for both irperson and virtual advocacy appointments during regular businessvianuoiay

through FridayThose interested in scheduling an appointment can do so by enuiticgre @umd.edand
indicate if they want an #person or virtual appointment. During the fall and spring semesters CARE

advocates staff a 24/7 Crisis Line (fall and sprindd(dt.741.3442

University Counseling Center 301.314.7651

counseling.umd.edu

The University of Maryland Counseling Center provides comprehensive psychological and counseling
services to meet the mental health and deveéopal needs of students and others in the university
community. Staffed by counseling and clinical psychologists, the Counseling Center offers a variety of
services to help students, faculty, stafid the community deal with issues concerning them Cidumseling
Center also offers confidential support groups for survivors of sexual violence.

Faculty Staff Assistance Program (FSAP) 301.314.8170 or 301.314.8099

health.umd.edu/fsap

This program is a confidealiassessment, referrahd counseling service staffed by trained mental healt
professionals. FSAP is available to all university employees and their family members at no charge. Fgculty
and staff may consult with a counselor for many different reagwisding prohibited conduct.

University Health Center Behavioral Health Services 301.314.8106
health.umd.edu/behaviorhkalth

Behavioral Health Services is staffed by psychiatristsiaadsed clinical social workers and offers
confidential services including shagdgrm psychotherapy, medication evaluations, crisis intervergiah
group psychotherapy.

Campus Chaplains 301.314.9866

thestamp.umd.edu/Memorial_Chapel/Chaplains

The campus chaplains represent various faith communities and work collectively to serve the spiritual jneed
of all members of the university community.

Reports and Formal Complaints

General
All persons are encouraged to report prohibited conduct promptly, in order to ensure that all parties aff ted
the alleged prohibited conduct are provided with support and connected with available resources. Prompt
reporting is also critical for the presation of physical and other evidence, which may be important in the
universityds administrative process and/ or to |[pr
protection. In addition to reporting prohibited conduct, individuals maysgsak with a confidential resource

at any time, as described below.
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Reporting to OCRSM
Any person may report prohibited conduct at any time by contacting the Title IX Coordinator/Officer or t(
OCRSM, listed below, regardless of whether the reportarggm is the complainant.

Angela Nataste, JD

OCRSM Director and Title IX Coordinator/Officer
University of Maryland

Office of Civil Rights & Sexual Misconduct (OCRSM)
3101 Susquehanna Hall

4200 Lehigh Road

College Park, MD 20748025

E-mail: titleixcoordinator@umd.edu
Telephone301.405.1142Vebsite:ocrsm.umd.edu

Office of Civil Rights & Sexual Misconduct 301.405.1142

ocrsm.umd.edititleixcoordinator@umd.edu

OCRSM ensures compliance with federal and state nondiscrimonat | aws, and over]se
response to Title IX. OCRSM receives and investigates complaints of sexual harassment and other gexue
misconduct, and other unlawful discrimination and harassment.

An online reporting form is accessible on the CBBRwebsite 24 hours/7 days a week unless there is
scheduled maintenance. The online report can be found here:
cm.maxient.com/reportingform.php?UnivofMaryland&layout_id=4

A complainant may file a formal complaint alleging prohibited conduct against a respondent directly wittjthe
Title IX Coordinator in person, online, by emait mail by using the above contact information.

Reporting to a Responsible University Employee

Any person may also report prohibited conduct to a Responsible University Employee (RUE) including ut nc
limited to UMPD, or to a confidential resouré@e@ RUE, as defined in tholicy and Procedures on Sexual
Harassment and Other Sexual Misconduatist promptly notify the Title IX Officer of any report afohibited
conduct brought to their attention.

Clery ActTimely Warnings

If a report of prohibited conduct discloses a serious and ongoing threat to the university community, UMPD
may issue anely warning of the conduct in compliance with @lery Actin the interest of the health and
safety of the university community. This notice will not contain any personally identifying information reldted
to the victim.

In addition to timely warnings @hemergency notifications, UMPD provides tAisnual Security Repoand
maintains a Daily Crime Log as required by @lery Act This public recordkeeping is kept without disclosing
personally identifying information about a victim.

Training

Per thePolicy and Procedures on Sexual Harassment and Other Sexual Miscaheuahiversity develops

and implements preventive education, directed toward both employees and students, to help reduce the
occurrence of prohibited conduct. At a minimum, these etur@tinitiatives contain information regarding
what constitutes sexual harassment, definition|s
bystander intervention, risk reduction, and the consequences of engaging in prohibited Gtwedect.

educational initiatives are for all incoming students and new employees. The university also develops ofgoin
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prevention and awareness campaigns for all students and employees addressing, at a minimum, the sajne
information.

All persons involved imesponding to or resolving prohibited conduct reportspiiticipate in training in
handling complaints of prohibited conduct underRla¢icy. The university will make these training materials
publicly available on its website.

The university will enste that Title IX Officers, investigators, hearing officers, appellate hearing officers, and
any person who facilitates an informal resolution process, receive training on topics as detaildlcythe
and Procedures on Sexual Harassment and Other Skksabnduct

Timeline

T he uni Robkcy and Rrocedsres on Sexual Harassment and Other Sexual Miscosgluice a prompt,

fair and impartial process from the initial investigation to the final result. The university seeks to take
appropriate actionncluding investigation and resolution of formal complaints, generally within 120 busindss
days from when the complaint is filed. The university may extend the timeframes set fortRatitieand
Proceduredor good cause, with written notice to botrfes of the delay and the reason for the delay. Writ en
requests for delays by parties may be considered. Factors considered in granting or denying an extensifin ms
include considerations such as, but not limited to, the following: the absence of,apaty par t y 6 s | ac

witness, and/or the need for language assistance or accommodations of disabilities.

Supportive Measures

OCRSM, in consultation with other appropriate university officials, facilitates supportive measures, whicf) are
available to the parties upon the Title IX Officer or OCRSM receiving notification of alleged prohibited
conduct. Filing a formal complaint is not required in order to access supportive measures. OCRSM will
consider the parti e siidgamdiingplereestingithetsupportive snpasuces. OCRSEM pjll a
maintain the reasonable confidentiality of the supportive measures, provided that this does not impair the abil
to provide the supportive measures. OCRSM will act to ensure as minimal an acacgm@meployment impac

on the parties as possible and implement supportive measures in a way that does not unreasonably burtlen e

party.

Supportive measures may include, but are not limited to:

8 No contact orders an official universitydirective that serves as notice to an individual that they mugt
not have verbal, electronic, writteor third-party communications with another individual

Academic accommodationsiich as, assistance in transferring to another section of a lecture or
labaratory, assistance in arranging for incompletes, leaves or withdrawal from campus or rearrangling
class schedules

Housing accommodationsuch as, facilitating changes in-oampus housing location to alternate
housing, assistance in exploring alternativasing offcampus

Employment accommodatiorsjch as, arranging for alternate university employment, different wo
shifts, etc.

Transportation and parkirmccommodations

Campus safety escort

Referral to visa and immigration assistance
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8§ Referral to studerftnancial aid counseling

8§ Referral to on and off campus support resources

Standard of Proof

The standard of proof for a determination of responsibility undefPaliey and Procedures on Sexual
Harassment and Other Sexual Miscondagireponderance of tlevidence. A preponderance of the evidencg
means it is more likely than not that a policy violation has occurred.

Complaint Process

Reports and formal complaints against students, staff, facultiiird parties will be reviewed and respondedjto
in accadance with the procedures set forthi itn e  u n i Polieyrasdi Ptogeduses on Sexual Harassment
and Other Sexual Misconduavailableat policies.umd.edu/policy/b2b887-8d3F4a03bb2303d9562caa92

If a complainant does not wish to disclose their personally identifiable informa#ggmv(shes to remain
anonymous) and/or does not wish to file a formal complaint, the complainant may make such a request o the
Title IX Officer or designee. Regardless of their choice, the Title IX Officer or designee will still offer
supportive measures to the complainant as appropriate. The complainant retains the ability to file a fornal
complaint at any time. The Title IX Officeah ultimate discretion over whether the university proceeds, ang

the Title IX Officer may sign a formal complaint to initiate the resolution process when appropriate, purs lant t
thePolicy and Procedures

Overall, the uni v errespdngtdthe fanmal complaigt mayde limiedittltty a njd

complainant with the opportunity to file a formal complaint and participate while balaneingthn i ver g i t
obligation to protect its community.

Generally, when a for mal compl aint i s f i |Rplityandjot
Procedures on Sexual Harassment and Other Sexual Miscaaaieire informed verbally and in writing of

their rights and responsibilities. Bhincludes but is not limited to: available supportive measures (including| but
not limited to changes to academic, living, transportadod work situations), prohibitions against retaliatio

and guidance about reporting any retaliatory conduct, anthbBacommunity and campus resources and
services, including legal assistance, victim advocacy, and mental health services. Both parties have thefsam
opportunities to present information, review evidence, and be accompanied to any meeting or proceedirjg by
support person and advisor of their choice.

If a formal complaint proceeds to an investigation, a formal investigation occurs followed by a live hearirg
before a hearing officer. Alternatively, informal resolution such as mediation may be appropcatain

cases in the Title I X Officerds discretion and] i
permitted in cases where a student has alleged sexual harassment against an employee, or in cases inyolvin
alleged sexual assauwlt sexual coercion. If an investigation and live hearing occurs, the hearing officer wi

i ssue a written decision simultaneousHolcyand botjh
Procedures on Sexual Harassment and Other Sexual Miscondsatiolated, whether any sanctions will be
imposed on the respondent, whether any remedies will be provided to the complainant, and the procedures a
per mi ssible grounds for appeal. Bot h part appdlatehja v
hearing officer(s), depending on the r es,poothhrd e nft 6
party. If applicable, the appellate hearing officer(s) will issue a written decision simultaneously to both p@rties
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Sanctions

Students, employees (facultyandstafn d t hi rd parti es f ounRblicyamnd vi ofl a
Procedures on Sexual Harassment and Other Sexual Miscamitiatling sexual assault, domestic violence
dating violenceand stalkingjre subject to sanctions based on the circumstances and nature of the violagon.
The possible sanctions include:

8 Access restrictions (examples include residence halls, academic/administrative buildings, athletig
facilities and/or other campus facilities @vents)

Administrative leave

Community service

Counseling (substances, personal and/or anger management)

Diploma withheld

Disciplinary probation

Disciplinary reprimand

Education or writing (may include training and/or classes)

Expulsion

Housing restrigon (removal from university housing or change of location)
No contacbrders

Suspension

Reassignment

Separation from employment

w W W W w w w w w w w w w

CONFIDENTIALITY OF VICTIMS AND OTHER NECESSARY PARTIES

UMD completes publicly available recordkeeping, including@lery Actreporting and disclosures, without

the inclusion of personally identifying information about teenplainantas defined in th¥iolence Against

Women Act of 1994 he university also maintains as confidential any accommodations or protective meagures
provided to theeomplainantto the extent that maintaining such confidentiality would not impair the ability L
the institution to provide the accommodations orgutve measures.

DISCLOSURE OF DISCIPLINARY PROCEEDING OUTCOME TO VICTIMS (OR NEXT OF KIN)
OF SEX CRIMES OR OF VIOLENCE

The University of Maryland wilJlupon written requesprovide the victim of a crime of violence [i.e., an

offense that has as an element the use, attempted use, or threatened use of physical force against the perso
property of another, or any other offense that is a felony and that, by its naturegsnaalvbstantial risk that
physical force against the person or property of another may be used in the course of committing the offe
U.S. Code -farcidetsgxpffensa, a rapornon the results of any disciplinary proceeding conducd
by the University of Maryland against a student who is the alleged perpetrator of such crime or iffease. ’
alleged victim is deceased as a result of the crime or offense, the information shall be provided, upon refjues:

the next of kin of the allegedatim.




HATE -BIAS INCIDENTS AND REPORTING
i 301405.0980// diversity.umd.edu/bias

° “ OFFICE OF

18 ”ﬁf\
e DIVERSITY & INCLUSION g5 incidents are acts characterized by some expression of hdte or

BIAS INCIDENT SUPPORT SERVICES bias against a particular group, or towards an individual becauge of
their membership (or perceived membership) in that group. Big
incidents may range from acts considered to be offetsigetions that cause deep psychological harm.
Although hatebias incidents sometimes constitute hate crimes or discrimination (as defined under the
University of Maryland NoiDiscrimination Policy and Procedurewhich can be found online at
policies.umd.edu/policy/5e0c7008d-45359a58122fb015467H most bias incidents do not rise to the leve

of a hate crime or discrimination. A hate crime is a criminal act (agaipstson or property) that is motivated,

in whole or in part, by the offender's hate or bias towards a particular individual or group because of
membership in that group (as defined by law).

UMD values diversity and is committed to creating an incluaive respectful campus for students, fagudtyd

staff. Acts of hate, bias, intimidatipand threats go against our university's core values. If you are the victim of
a bias incident, we encourage you to report this through the Bias Incident Report form:
diversity.umd.edu/repodnincident Once a report is received, Bias Incident Support Services (BISS) will
provide you traumanformed care as you decide what services and resources you \pigiste. This process

is detailed further online &iassupport.umd.edu/biascidentresponseprotocol

You may also report a hate crime to UMPD by calling UMPD'semmergency he at301.405.355%r the
emergency line é801.405.3333%Verizon Wireless and AT&T customers may afai333.

BISS provides support and advocacy to those impacted by bias incidents and hate crimes. The progranj also
proactively seeks to address hhtas on campus through various programs and initiatives such as Stop th@ Hat
training and The Circle, a monthly restorative practice to center those harmed by bias. BISS also catalo ues
reported bias incidents in tfas Dashboardroviding any UMD community member the opportunity to

observe trends and concerns across campus@edu/biageportingdashboard

Finally, BISS works with many campus partners withintiage Bias Response TeamdStudent Advisory
Groupto ensure effecti practices and followhrough for anyongho hasexperiencd

hate bias incidents. To connect with a member of BISS, pleaseleasailipport@umd.edand they will
promptly serve your needs.

MARYLAND SEX OFFE NDER REGISTRY
dpscs.state.md.us/onlineservs/socem/default.shtml

The federalCampus Sex Crimes Prevention Act of 2p@¥ides for the tracking of

convicted sex offenders enrolled at, or employed by, higher education institutions. Thi act
is an amendment BheJacob Wetterling Crimes Against Children and Sexually Violent
Offender Registration Act.

Under the lawstate and local law enforcement agencies must provide colleges and universities in their
jurisdiction with a list of registered sex offenders who have indicated that they are enrolled, emplayed b
working at the institutionA list of all registered seoffenders in Maryland, including registrants employed o |
enrolled at Maryland institutions of higher education, is available from the state Department of Public Sdfety

and Correctional Services (required under section 121 &dhen Walsh Child Protectn and Safety Act of
2006 atthe link above.
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211MARYLAND 7 COMMUNITY RESOURCES LOCATOR

211MD.org
m, 211 Maryland is a simple, memorable phone number for Marylanders to connect wjth

essential resources throughout the sta. ltos a free and n f

hours a day, 7 days a week astogdac&Espointd dly s
instead of having to navigate through the sometimes confusing maze of health and human services phape
numbers, websits and community resources. Marylanders car2diafrom any phonéo speak directly with a
trained specialist or visglimd.orgo search the ufp-date resource database of over 7,000 agencies and
services (e.g., food, housing, financial assistance, utility assistance, substance abuse, healthcare, mentgl he:
legal services, etc.).

211 Maryland is also a disaster responsénpawhich supports statewide emergency response partners during
emergency situations like a natural disaster or public health and safety threat.

smee. ADELE H. STAMP EVENT & GUEST SERVICEST STAMP

Loy STUDENT UNION 30131438488// thestamp.umd.edu
TRyLN CENTER FOR CAMPUS LIFE

The Adele H. Stamp Student UniorCenter for
Campus Life (STAMP) hosts hundreds of student
programs and events annually. Event policies are
posted on the web through the Bv& Guest
Serviceaunit within STAMP. Alisting of university
and STAMP policies are available to which progra
planners will be held accountable. Also available o
the web through Event & Guest Services are progr@m
planning procedures and helpful res@s éor
programmersPolicies include the use of campus
facilities, safety and security proceduyepecial event
liability issues (fire, animals, potentially dangerous
equipment), and information regarding
demonstrationsand use of alcohollhere is a

~ requirement that security be provided
by policeofficers and/or student police aides, or other UMPD approved security agencies during certain gvent
More details and information can be foundi@mp.umd.edu/events/event guest_services/politiesfinal
determination in each case, however, will be made by Ul&d2d on consultation with the program plannejs
and the assigned event coordinator regarding the individual event.

STAMP staff provide resources to student organizations who have traditionally been the major produce ; of
campus activities and events. Among these groups are the Student Government Association (SGA), Gr@duat
Student Government (GSG), Student Entertainmentt&8&EE) and many culturally based student
organizations. STAMP staff provide alcoHate programs during the weednweekendsand at times, during

late nights.
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fw ITP":(_ FRATERNITY & FRATERNITY AND SORORITY LIFE
+ %) SORORITY LIFE 3013147172 /ffsLumd.edu/

The University of Maryland has a long and rich relationship with its
collegiate fraternities and sororities stretching back more than 100 year

an important component of the-carricular programs for undergraduate
students, fraternities and sororitle@ve supported the central mission of th@
university by providing an enriched eat-class living/learning experience |
since they were first founded here on campus back in 1913. These groujg
characterized by a tradition of involvement and leadershepmmpus life.

Theuniversity is extremely supportive of the ideals and goals of these
organizations and, collectively, the fraternity and sorority community. Th¢
organizational ideals and goals promote personal development and a stz ==
sense of identityvith the institutionas well as posgraduate association.

The Department of Fraternity and Sorority Life (DFSL) is committed to developing and supporting a
preeminent fraternity and sorority community. Every fraternity and sorority atriversity of Maryland,

while social in nature, was established by their founders based on a commitment to certain values: brotijerho
and sisterhood, service, scholarship, philanthrapg more. DFSL believes that fraternities and sororities have
the poential to be the most transformative part of the college experience.

DFSL is houseih STAMP (though organizationally not a part of SAMP) and provides training for fraternity
and sorority officers, assistance in the coordination of fraternity/sospitysored events, and general policids
and guidelines for activities occurring in the sorority and fraternity hoksesnore information regarding
Fraternity and Sorority Life at UMPDrisit the DFSL website dsl.umdeduor call301.314.7172

ACCESSTO CAMPUS FACILITIES

Because theniversity is a public institution, the majority of the buildings and grounds are generally accegsible
to the public during normal business hodtsademic anéddministrative buildings are generally opea.ii

9 p.m. Monday through Friday and closed weekearuts holidaysexcept when special events have been
scheduledOnly preauthorized UND faculty, staff and students may use their MD to gain access to

buildings when they are closedMD also reserves the right to restrict access to certain buildings or parts pf
campus, as the need may ariSertain departments on campus, such as DRL, restrict access to their facilifies
24 hours a daysevendays awveek.

Excluding semester breaks amtversity holidays, many of the street entrances on the main part of campys are
closed after night school students have left campus, and remain closegpraidmately6 a.m. during théall
andspring semester®uring these hours, vehicles must pass through one of a few gates where vehicles
entering or leaving the campus are recorded through the uBdrD video technologyMany of these gates

may beadditionally staffed by BAsfrom the time night classes on camspconclude until the early morning

hours as an added security measure.
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CAMPUS DISCIPLINARY REFERRALS *
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Footnotes for the College Park campus

202117123 Stats Reported in 2024

During a normal year, the statistics reflect a university population of approximately 40,813 students and
approximately 14,922 employéesvith as many as 75,000 individuals on campus for athletics and other evdnts.
However, due to the continued COVI@pan e mi ¢ in 2021, the universitlyo:s

but to other departments on campus. Consequently, not all incidents wetie lablriminally investigated.

The stati st itccasmpluiss tBeud lidn nigdomr Propertyo referjto
owned or controlled by a student organization that is officially recognized by the institution; or airygooiil
property owned or controlled by an institution fth
educational purposes, is frequently used by students, and is not within the same reasonably contiguous ggogra
area of the irtgution.

The statistics |isted under #APublic Propertyo rjef
immediately adjacent to and accessible from the campus, but not on the property of University of Marylang
Global Campus (UMGC). Sengc.eddor details in reference to UMGC property.

The Residential Facilities statistics are duplicative. They are included in-tengus statistics and reflect that
portion of the campustatistics that occurred within fraternity and sorority houses and residence halls on calnpus

for nine of the 25 rape incidents and nine of1Balating violence incidents.
In 2023, two reports of fondling account for seven of the 15 incidents.

used were a gel ball blaster, a BB gun, a knife and a brick. The remaining 11 aggravated assaults oecurrdd off
campus. One was a result of a fist fight, five involved paint pellets, amdrtianing five involved a firearm
being pointed at the victims during two separate road rage incidents.
In 2023, burglaries were broken down as follows: eight in residence halls, three-dgnatmmic buildings, and
one in an academic building.
Motor vehicle theft is defined by thélery Acta s  fi a-prgpellsdevéhicle that runs on land surface and not jpn
rails, such as sport utility vehicles, automobiles, trucks, buses, motorcycles, motor scooters, trail bikes, m !
all-terrain vehicles, seffropel | ed mot or homes, snowmobil es, gof f
reports included: 88-scooters, 20 sedans, 12 golf carts, nine motor scooters, seven electric bikes, and five
motorcycles
. Hatecrimes for 2023 as defined by tféery Act three orcampus (residential facility) incidents of vandalism
characterized by national origin (Artewish), one oampus (residential facility) vandalism characterized by
racial bias (AntiBlack or AntiAfrican American), one cgampus intimidation badeon racial bias (AntBlack
or Anti-American), one oitampus (residential facility) intimidation characterized by religious bias-{Jewish),
one intimidation characterized by sexual orientation bias {&ati (Male), and one vandalism characterized b
sexual orientation bias (ArGay (Male)).
. Dating and domestic violence incidents are also counted as rape or fondling if occurring between two people wi
are in, or who have been in, a romantic or intimate relationship. In 2023, two reports accoimet ébithme 16
dating violence incidents, amdo reports account for four of the six domestic violence incidents.
. Stalking statistics may include reports of stalking spanning multiple years. In these cases, incidents are regorde
for all years within theeporting year, as per guidance received from the Department of Education. In 2021 §ffour
reports of stalking based on this guidangeaccount for eight of the 12 incidents. In 2023, one report of stalking
accounts for three of the 16 incidents.
. As of October1, 2014, possession of marijuana of less than 10 grams was decriminalized to a civil violatio ! and
is no longer reportable under tBéery Act Effective July 1, 2023, the use of marijuana was legalized in the State
of Maryland.
. Individuals not arrestebut referred for possible campus disciplinary action.
. Unfounded reports are classified as unfounded based on the results of a full investigation and evidence c(
by sworn law enforcement personnel that determine the crime report is false or bRsgledsd crimes may no |
be classified as unfounded (or otherwise withheld or subsequently removed) based on a decision by a codgrt,
coroner, jury, prosecutor, or other similar rampus official. In 2023, there were four unfoun@ery Act
crimes: one agravated assault, one burglary, one rape and one hate bias.

nduc
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Definitions of Offenses

Criminal Homicide

A. Murder and Nonnegligent Manslaughter. The willful (nonnegligent) killing of one human being by
another.

B. Negligent Manslaughter The killing of another person through gross negligence.

Sex Offenses Any sexual act directed against another person, without consent of the victim, including
instances where the victim is incapable of giving consent.

A. Rape The penetration, no matter how slight, lo¢ tvagina or anus, with any body part of object, or org
penetration by a sex organ of another person, without consent of the victim.

B. Fondling: The touching of the private body parts of another person for the purpose of sexual gratifigatior
without the consent of the victim, including instances where the victim is incapable of giving consent
because of his/her age or because of his/her temporary or permanent mental incapacity.

C. Incest Sexual intercourse between persons who are related totmriwithin the degrees wherein
marriage is prohibited by law.

D. Statutory Rape: Sexual intercourse with a person who is under the statutory age of conserth@l6 in
state ofMarylang.

Robbery: The taking or attempting to take anything of value fromdare, custody or control of a person or
persons by force or threat of force or violence and/or by putting the victim in fear.

Aggravated Assault An unlawful attack by one person upon another for the purpose of inflicting severe q@r
aggravatedbodily injury. This type of assault usually is accompanied by the use of a weapon or by meang likel
to produce death or great bodily hagfhis not necessary that injury result from an aggravated assault when a
gun, knife, or other weapon that could sawerious personal injury is used.)

Burglary : The unlawful entry of a structure to commit a felony or a theft.

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle.

Arson: Any willful or malicious burning or attempt to burn, with orthaut intent to defraud, a dwelling housg
public building, motor vehicle or aircraft, personal property of another, etc.

VAWA Offenses

Dating violence: Violence committed by a person who is or has been in a social relationship of a romantif or
intimate rature with the victimThe existence of such a relationship shall be determined based on the
reporting partyodés statement and with considegat
and the frequency of interaction between the pergorolved in the relationship

Domestic Violence A felony or misdemeanor crime of violence committed:

8§ By a current of former spouse of intimate partner of the victim;
8 By a person with whom the victim shares a child in common;
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By a person who is cohdhating with, or has cohabitated with, the victim as a spouse or intimate pajftner;
By a person similarly situated to a spouse of the victim under the domestic or family violence lawg of
the jurisdiction in which the crime of violence occurred,;

Byanyothe per son against an adult or youth vicpi.a!
domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

Stalking: Engaging in a course of conduct directed specific person that would cause a reasonable persof to:

8 Fear for the personb6s safety or the safety Jof
§ Suffer substantial emotional distress.

Hate Crimes

A hate crime is a criminal offengleat manifests evidence that the victim wasntionally selected because of
t he perpetr at or 0 sAlthbugtatisere arg manynpessible categoriesi otbias, nmd&iehe
Act, only the following eight categories are reportedce,Religion, Sexual Orientation, Gend&ender
Idenrtity, Ethnicity, National Origin and Disability

For Clery purposes, hate crimes include ariyhe followingoffenses thataremotivated by bias.

Murder and nomegligent manslaughter
Sexual assault

Robbery

Aggravated assault

Burglary

Motor vehicletheft

Arson

Additional crimes included in hate crime reporting:

1. Larcenytheft is the unlawful taking, carrying, leading, or riding away of property from the possesgion
or constructive possession of another.

2. Simpleassault is an unlawful physicaltatk by one person upon another where neither the offende
displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving appérent
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of cressou

3. Intimidation is to unlawfully place another person in reasonable fear of bodily harm through the se 0
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim tg
actual physical attack.

4. DestructiordamageXandalism ofroperty is to willfully or maliciously destroy, damage, deface, or
otherwise injure real or personal property without the consent of the owner or the person having cdstod

or control of it.



Definitions of Locations

Campus:

1. Any building or property owned or controlled by an institution within the same reasonably contiguolis
geographic area and used by the institution i
educational purposes, including residence haliisl,

2. Any building or property that is within or reasonably contiguous to the area identified in paragraph
this definition, that is owned by the institution but controlled by another person, is frequently used by
students, and supports institutéd purposes (such as a food or other retail vendor).

Noncampus Building or Property.

1. Any building or property owned or controlled by a student organization that is officially recognized |
institution; or,

2. Any building or property owned or contled by an institution that is used in direct support of, or in
relation to, the institutionds educational

reasonably contiguous geographic area of the institution.

within the campus, or immediately adjacent to and accessible from the campus.
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THE UNIVERSITY OF MARYLAND, COLLEGE PARK CAMPUS AT THE UNIVERSIT IES AT
SHADY GROVE

The Universities at Shady Grove (USG) is a regidigther educatioenter located in Rockville, Maryland,

that supports programs from nine different institutions within the University System of Maryland. Studenjs
attend classesatUSsut are still considered students of h
employees at USG can be affiliated with any of the nine institutions.

Please access the liskadygrove.umeédu/about/publisafety/for theUSGSupplement to Annual Security
Reports Published by Partner Institutiathat is compiled and distributed annuallis publication contains

crime statistics and statements of security policy. Annually, pri@ctober 1st, current students and

employees are sent an email message providing them with a link to this brochure and notification that t e
current edition of th&afety & Securitpublication has been posted on the Universities at Shady Grove wepsite.
Printed copies may be obtained from ##ehoursecurity desk located in the Camille Kendall Academic Center
on the Shady Grove campus.

Crime statistics for USG are reported, in their entirety, withinAtimeual Security Repodf each of the nine
institutions that conduct classes at USG.


http://www.shadygrove.umd.edu/about/public-safety/

UNIVERSITY OF MARYLAND, COLLEGE PARK AT THE UNIVERSITIES AT SHADY GROVE

CRIME STATISTICS

TheJeanne Clery Disclosure of Campus Security Policy and Campus Crime Statis{iite Sbery Ac)
mandates the manner and fornmatvhich statistics are to be collected and published. Statistical updates, ifjany,
will be posted online athadygrove.umd.edu/about/pubsafety/

The Universities at Shady Grove
Crime Report Statistics*

On Non-Campus Buildings or Public

CATEGORY Campus Property Property 2

o
o
o

Murder & NonNegligent
Manslaughter

Negligent Manslaughter

Rape

Fondling

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft
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http://www.shadygrove.umd.edu/about/public-safety/

Crime Report Statistics*

Non-Campus Buildings or

CATEGORY On Campus Property

Public Property 2

0 0
Hate Crimes 0 0

0 0

Violence Against Women Act (VAWA)

Domestic
Violence®

Dating Violence®

Stalking®

O |O|0|0 |0 |O |+ |O|Oo
O O |0|0 |0 |0 |0 |O|o
O O |0|0 |0 |0 |0 |o|o
O O |O0|0 |0 |0 |+ |O|0O

ARRESTS

Liquor Law
Violation Arrests

Drug Law
Violation Arrests

lllegal Weapons
Possession
Arrests

—|O|0O|O0 |0 |0 |0 |0 |Oo
O O |0 |0 |0 |0 |0 |0 o
O |O|0O |0 |0 |0 |0 |0 o
|0 0|0 |0 |0 |0 |0 |Oo

CAMPUS DISCIPLINARY REFERRAL S®

o

Liquor Law
Violation
Referrals

Drug Law
Violation
Referrals

lllegal Weapons
Violation
Referrals

O |O|0O|0O 0|0 |0 |Oo|o
O O |0|0O |0 |0 |Oo|o

O O |0|0 0|0 |0 | |o
O O |0|0|O0|0 |0 | |o

UNFOUNDED REPORTS’

Unfounded




Footnotes

The Universities at Shady Grove (USG) is a Regional Center for the University System of

Maryland (USM). Degree programs providedridge of the 12 USM institutions are offered at

USG. Students from each of thesmeinstitutionsattend classes at USG andsome cases may
attend classes doSG and their homeampuses.

Statistics | i st e dategonyintiudethofeRhattidok ptace Bff canppast an
public property immediately adjacent to and accessible from the campus, batW8G property.

Hate Crimes are crimes that manifest evidence that the victim was intentionally selected be
the victim's actual or perceived Race (RA), Religion (RE), Sexual Orientation (SO), Gender
Ethnicity (E), Disability (D), Gender khtity (Gl), or National Origin (NO)Any numbers in
smaltprint parentheses would indicate how many of the total nunflveported incidents were
motivated by each type of bias.

Statistics on this chart are a summation of recedaested and received from the Montgomery
County Police Deaxtment(which includes all Rockville City Police Dapmentrecords) and the
Maryland State Polic&his chart additionally includsall Clery reportable statistics reported to
USG security offiers or other Campus Security Authorit{@&€SAs), including those reported to
partner institution CSAs

The Montgomery County Police Department does naisifiacrimes into this categorgtatistics
in this category will only be thogeported or known by EAsor where enough information is
known to allow classification.

Individuals not arrested, but referred for possitdmpus disciplinary action.e, first offenders
required to attend educational programs).

Unfounded reports are classified as unfounded based on the results of a full investigation a
evidence conducted by sworn law enforcement personnel that determine the crime report is

baseless. Reported crimes may not be classified as unfoumagtdiawvise withheld or
subsequently removed) based on a decision by a court, coroner, jury, prosecutor or other si
non-campus official.




THE UNIVERSITY SYSTEM OF MARYLAND AT SOUTHERN MARYLAND

TheUniversity System of Maryland at Southern Maryland (USMSM) is a regloghér educatioeenter
located in @lifornia, Maryland, that supports programs fraim different institutions within the University

System of Maryland. Students attend classes 883 but are still considered
campus. o0 In addition, faculty or e mmikiosiitgiens. at JUS

University System of Maryland at Southern Maryland focuses on providing highly developed and
comprénensive academic and professional development educational opportunities at the graduate and Upper
undergraduate level to a workforce of knowledge workers engaged in technology, teaching, managemefjt, he
and other professional servic&¥ith the Univerdly of Maryland Clark School of Engineering MATRIX Lab,

recruited by USMSM for presentation provide an opportunity for citizens in the region to achieve their pdtenti:
in their chosen professional fields and to advance the economic and seelalpdnent of the region. USMSM

also facilitates the advancement and growth of the Naval Air Station at Patuxent River through partnerships
with nationally ranked universities providing high technology and management academic programs facilftating
the credion of a new national high technology center of excellence in multiple naval aviation specializatigns.

Please access the limemsm.umd.edudbr more information on USMSM.

Crime statistics for USMSM are reportedtlirir entirety, within théAnnual Security Repodf each of thesix
institutions that conduct classes at USMSM.



https://usmsm.umd.edu/

