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1.1500 Tuition Remission

A. The Department of Public Safety is committed to post-
secondary education for all full-time UMDPS
employees.

B. The University System of Maryland (USM) supports the
general policy of tuition remission for USM Faculty and
Staff employees on regular status by its constituent
institutions, on an intra- and inter-institutional basis.

C. Regular faculty or staff employees are those who work in
a position that has been approved through budgetary and
pertinent appointment classification processes and that is
intended to last six months or more regardless of the
nature of the source of funds or who has retired from
such a position.

D. Tuition remission is extended to regular faculty and staff
employees of any institution of the USM in accordance
with the provisions set in USM Policy VII — 4.10
University of Maryland System Policy on Tuition
Remission for Faculty and Staff and VII — 4.10A
University of Maryland, College Park Policy and
Procedures Staff.

E. Each Chief Executive Officer or their designee of
individual campuses within the USM system, develops
procedures to implement and communicate the Tuition
Remission Program and applicable procedures to their
institutional community.

F. Spouses and dependents of full-time employees are also
eligible for tuition remission benefits consistent with
USM Policy VII — 4.20 University of Maryland System
Policy on Tuition Remission for Spouses and Dependent
Children of Faculty and Staff and VII — 4.20A
University of Maryland, College Park Procedures
Concerning Tuition Remission for Spouses and
Dependent Children of Faculty and Staff.



